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MESSAGE FROM BOARD OF DIRECTORS

From the Company’s Vision to operate a business for the mutual sustainability of the business, the employees and society,
the Company still emphasizes on being a leader in the environmental products, building materials and clean energy businesses
despite that in 2017 the real estate business and the construction industry have continued to decelerate from the year 2016.
However, the Company still sees potential market expansion in the future for when the economic condition improves the housing
demand, urban expansion and large-scale infrastructure investments will increase and thus help the real estate and construction
sectors to grow once again. Therefore, the Company has adjusted to accommodate future growth in terms of its business model,
identification of new businesses, expansion into overseas markets, especially ASEAN that is considered to be one of the regions
with highest growth, through to focusing of innovations in terms of both products and services, as well as development of skilled
personnel to support future business opportunities.

For the performance in 2017, it is considered to be another year in which the Company has to conduct its business with
prudence and strictness as bad debts of businesses in many sectors have increased and the real estate business and the con-
struction industry in 2017 have continued to decelerate from the year 2016 as evidenced by the decrease in the total permitted
construction area nationwide that comprises residential, commercial, industrial and other buildings compared to the year 2016 in
line with the volume of cement, concrete and steel bars consumption, which are the main materials used in the construction
industry, that declined as well. These various factors impacted on the markets for the environmental products and building ma-
terials groups causing price competition throughout the year in order to maintain sales and market share of each company and
impacted on the operating results for 2017 causing the Company and its subsidiaries to have total revenue of 1,370.82 million
Baht, decreasing from 2016 by 12.30%, and net profit of 118.40 million Baht. Consequently, the Company adjusted its strategies
and plans in order to have comprehensive products and services and developed personnel to have the expertise in order to handle
situations appropriately. It also strives to reduce costs without compromising on product quality by optimizing the efficiency of
the supply chain management and improving manufacturing processes by means of technology, machinery and robots to replace
human labour in the manufacturing process and reduce waste in the operational process in order to continuously improve costs
and quality control. In addition, the customer base was expanded in the industrial factory group and in overseas markets along
with building customer confidence by emphasizing on the quality of the products and services before and after sales, strengthening
the sales team by internal and external experts and developing new innovative water solution products together with the network
of allies to jointly create business values to build long-term competitiveness.

The Company’s Board of Directors remains committed to the management and operation of the business with transparency
under the good governance principles and in adherence to moral principles to build the confidence of shareholders, investors and
stakeholders in all sectors. In 2017, the Company’s certification as a member of the Thailand’s Private Sector Collective Action
Coalition against Corruption (CAC) was renewed by the CAC Council for a period of 3 years. The Board would like to extend our
gratitude to all concerned parties, customers, trade partners, business alliances, shareholders and employees for their continuous
cooperation and support in the operation of the Company.

Board of Directors

Premier Products Public Company Limited
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~
VISION

“Thailand’s leading company in environmental products, construction materials and clean energy businesses
through adherence to the good governance for the sustainability of the business, employees and society.”

~
MISSION

® Pursue and develop our business through innovations in water conservation products, environmental products, clean energy and
modern building materials as well as management system and services to nourish quality of life, the society and the environment
Combine corporate-wide knowledge and staff capacity to achieve international excellence

Deliver quality goods and services

Expand markets to the Asean Economic Community (AEC) and potential destinations

Conduct business for mutual benefits shared by employees, the business and the society

Pursue business in accordance with good governance and to act in a moral and ethical manner and upholds Thai tradition

Operate business under the anti-corruption policy

Executives and staff realize company’s visions and core missions and implement to achieve the organization’s goal.
Current visions and missions have been approved by the consensus of company meeting 4/2016 on September 28, 2016. By the
company’s policy, the committee has to review visions and missions annually.
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General Information
PREMIER PRODUCTS PUBLIC COMPANY LIMITED

Head Office Bangkok
2 Premier Place, Soi Premier 2 , Srinagarin Road, Nong Bon, Prawet, Bankok 10250
Tel. 0-2301-2100-1 Fax. 0-2398-1301

Production Facility Prachinburi

454 Moo. 9 Kabinburi Nakhonratchasima Rd.Km.12, Tambon Nongki, Amphoe
Kabinburi Prachinburi 25110
Tel. 037-204398-399 Fax. 037-204-400

Phuket Branch Office :

31/3, Moo 1,Thanon Thepkrasattri, Tambon Kohkaew, Amphoe Muang Phuket,
Phuket 83200

Tel. 076-238-461-2 Fax. 074-238-462

Hat Yai Branch Office :

278/38 Thanon Pipatsongkron, Tambon Hat Yai, Amphoe Hat Yai, Songkhla 90110
Tel. 074 - 367-112-4 Fax. 074-367-111

Northern Branch — Chiangmai Office :

49/3, Thanon Muangsamut Changmai, Amphoe Muang, Chiangmai 50300

Tel. 053-251-377-9 Fax. 053- 251-379

Northeastern Branch — Khon Kaen Office :

222/159-160, Moo. 6 Thanon Prachasamosorn, Tambon Naimuang, Amphoe Mueng-
khonkaen, KhonKaen 40000

Tel. 043-241-689 Fax. 043-241-690

Infinite Green Co., Ltd.

Head Office : 133/1, Moo 4, Tambon Tamaprang , Amphoe Kaeng Khoi, Saraburi
18110

Branch Office : 2 Premier Place, 2nd floor, Zone A, Soi Premier 2 , Srinagarin
Road, Nong Bon, Prawet, Bangkok 10250

Tel. 0-3624-7203 Fax. 0-3624-7203

Factory (1) : 133/1 Moo 4, Tambon Tamaprang, Amphoe Kaeng Khoi, Saraburi 18110
Factory (2) : 114 Moo 1, Tambon Chakpaew, Amphoe Kaeng Khoi, Saraburi 18110
Factory (3) : 63 Moo 3, Tambon Huay Haeng , Amphoe Kaeng Khoi, Saraburi 18110

PP Green Energy Co., Ltd.

Head Office : 2 Premier Place, Soi Premier 2, Srinagarindra Road, Nong Bon,
Prawet, Bankok 10250 Tel. 0-2301-1586 Fax. 0-2301-2491
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Registration date : August 22, 2012

Authorized capital : 300,000,000 Baht

Business : Premier Product PCL was established on December 2, 1975. The company is a manufacturer and distribution of
environmental products and construction and industrial. The green products are such as; water treatment products including SATs
tank, Eco tank, PP grease trap; water reserves and wastewater products such as TSURUMI wastewater pumps and aerator, AIR
PURE aerator, PP water reservation equipment, and air pollution treatment system; construction materials and industries such as
finished wall, cornice molding, decoration materials for building architecture, noise barriers, roof and steel wall, bathtub and toilet
equipment, chemical tanks, and solar roofop.

There are two sales and distribution channels; contractors, project owners, general customers, and sales through building
material stores such as Home Mart, Boonthavorn, Siam Global House as well as other building material stores in Bangkok and
upcountry. The company has long relationship with these customers. For overseas sales, the company has appointed distributors.
The company has its own brands and dedicates as an OEM manufacturer. The company’s head office is at 2 Premier Place,
Premier 2 Alley, Srinagarindra Road, Nong Bon subdistrict, Prawet, Bankok. It has a factory in about 46 rais located at Kabinburi
Industrial Estate, Kabinburi- Nakhon Ratchasima Road, Nong Ki subdistrict, Kabinburi, Prachinburi.

There are two subsidiaries

1. Infinite Green Co., Ltd. (“IGC”)

IGC is a manufacturer of solar power, which is classified as a very small power producer (VSPP). It currently has three
power plants. IGC has power purchase agreement with the Provincial Electricity Authority (PEA). It is supported by the renewable
energy program by Energy Policy and Planning Office, Ministry of Energy. Main income comes from power sales and “Adder”
(sales margin) from the PEA. The company holds IGC accounted for 75.60% of the shared capital.

2. PP Green Energy Co., Ltd. (“PPG”)

PPG was established to produce and dustribute power from alternative energy sources. The company holds PPG shares
representing 80.00% of the share capital.
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Structure of Management

Board of Directors

Remuneration Committee Audit Committee —

Company Secretary

Chairman of the Executive
Committee

Internal Auditor

Executive Committee

Business Development Risk Management Committee |

Premier Products Public Infinite Green Co., Ltd. PP Green Energy Co., Ltd.
Co., Ltd. (IGC) (PPG)
Managing Director Managing Director
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Report of Materiality Analysis

Premier Product PCL is committed to build sustainable success of business, staff, and society together. Operation is conducted
under rights, transparency, accountability, and fairness to all stakeholders. According to the principles of good governance and

social responsibility, the company has appointed a working group on social responsibility as following diagram.

Managing Director

Management Representative

Human Rights Euvirunmental Consumer Innovation &

g Protection Responsibility Diffusion of
Fair Bus'lness Fair Lf’:\bOI’ Anti-Garruption Con'1r.nun.|ty
Operations Practices Participation

The company categorized main stakeholders into seven groups; which are impacted by the company’s businesses and
products. It is defined as three dimensions; 1. Company dimension - shareholders and staff/executives, 2. Economic dimension
- customers and business partners, and 3. Social dimension — government/private sectors, competitors, community/society, as

following diagram.
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Analysis of expectations (benefit) and challenges (impacts) and operational measures in each group

Company dimension - shareholders and staff/executives
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Economic dimension - customers and business partners
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Social dimension - government/private sectors, competitors, community/society
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Scope of Sustainability Development Report

This Report is introduced to deliver concepts, and practices to sustainability of Premier Products PCL and subsidiaries from
January 1 to December 31, 2017.

Premier Products PCL and subsidiaries conduct business with key aim to create “Harmonious Alignment of Success” of
business, staff, and society. We need to create society of well-being and contribute by deliver good living quality, and to create
good society and environment for all members equally. We strongly believe that conducting business with “Harmonious Alignment
of Success” concept is the direction to our sustainability. The concept to implementation by business and staff includes five key
values; quality, creativity, knowledge integration, and ethics. It is for business operation as well as everyday living. These five key
values are crucial to create values of business, staff, and society. We employ creativity and knowledge integration to create quality
products and services. It is for mutual benefits of all stakeholders with ethical norms. We conduct business with transparency,
good governance, social and environmental responsibility.

Full report is accessible and downloaded at website: www.premier-products.co.th. For further information, contact Pisit Satta
Pisit.S@pp.premier.co.th or Kampol Prompakdee kampol.p@pp.premier.co.th Tel. 02-301-2242, 037-204-397

Premier Products PCL and Subsidiaries

Since philosophy “Harmonious Alignment of Success”, Premier Group believes that everything is associated, profit-oriented
practice then cannot allow sustainable success. Premier Group’s business thus provides benefits to either organization or staff
and society. It is the genuinely sustainable success.

Premier Products PCL and subsidiaries aim to create value to staff and all stakeholders through five key values; quality,
creativity, knowledge integration, and ethics. The company conducts with good governance, code of conduct, transparency. It is
a member of Thailand’s Private Sector Collective Action against Corruption (CAC).

The company has established clearly direction to sustainability including staff cares and social and environmental responsibility.
We foster the concept “Harmonious Alignment of Success” to all staff clearly and continuously. We promote business conducting
under organization’s core values and also employ core value as performance indicators of organization and personnel. We organize
earnestly to foster core values because we want that core values become mindset and then translated to operation. We focus
on bringing creativity and knowledge integration to develop quality products and services for mutual benefits of business, staff,
and society. It comes with ethical norms along value chain and stakeholders.

Business operation is conducted to create mutual ecosystem to provide Premier Products Value chain, business, staff, and

society, as following diagram.
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Value chain of Premier products PCL
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Business Success

Nourish quality of life and environments

For more than 40 years, the Company has “sustainably improved quality of life and environments” through excellent customer
services and innovations of environmental-friendly products. Premier Products Public Co., Ltd. always gives importance to customer
satisfaction and social and environmental responsibility and creates environmental-friendly products which help treat wastewater,

reduce air and noise pollution. The business of the Company and our subsidiaries is divided into 3 product groups as follows:

Environmental Product Groups

Since 1975 until now, environmental products of Premier Products Public Co.,Ltd. has treated wastewater and released into

public water way upto 2,183,831,762 cubic metres.

Building Materials and Industrial Support Product Group
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Clean Energy Business: Infinite Green Co., Ltd. (subsidiary)

In 2017, Premier Products Public Co., Ltd., BIOTEC and P. Charoen Farm Co., Ltd. collaborated on research and development
of water tank for the Recirculating Aquaculture System (RAS) in tilapia larvae industry, with the aim to support tilapia farming in cost
reduction and eco-friendly technology system. This system was a closed recirculated system, so the water would not be drained to
public waterway. As a result, a cycle of tilapia farming (60 days) would save water at about 120 cubic meters per set of system.

Additionally, this research and development project has been published in U-MACHINE, a well-known Japanese industrial
magazine, in the article of Thailand’s Economics and Industries.

In the preceding year, Premier Products Public Co., Ltd. and our subsidiaries set the innovation as one of our core values
in order to enhance our potentials in solving social issues through our innovations. We tried our best to respond to unmet needs
in society, such as elder problems, environmental and quality of life issues, corruption, social inequality, and etc. Premier Products
Public Co., Ltd. and subsidiaries set up strategies beginning with human resource development with the aim to encourage creativ-
ity. Also, we have corporate culture which is supportive towards innovating technologies. Every new idea has been supported
through “Innoleader Project”, which is the coordination between Premier Group Companies and the Institute for Knowledge and
Innovation South-East Asia, and other supportive projects throughout the year of 2017.
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Deliver values through products

Premier Products Public Co., Ltd. built up trust and reliability to our consumers by giving facts of products and providing
channels to communicate with our consumers and increase their reliability, e.g. website (www.premier-products.co.th), company
visit (main visitors; customers, government sectors and educational institutions), product exhibitions and external product audit.

Our customers, Esso (Thailand) Public Co., Ltd. and Pruksa
Public Co., Ltd., for example, visit Premier Products to ensure
the quality of products, eco-friendly system and safety in every
manufacturing process.

Government sectors, educational institutions and other
companies visit the factory and learned about our environmental
products, such as wastewater treatment system, air treatment
system and standards certified by other organizations. In 2017,
there were more than 30 sectors and companies visiting our plant.

In addition, product exhibitions are also an effective chan-
nel to communicate with our consumers and to guarantee them
about our product reliability.
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Support local economy and be friendly to environments

Most of employees of Premier Products are people in communities around our factory. Moreover, our business also supports
local economy by creating jobs and using local services in the area. Premier Products Public Co., Ltd. supports communities by;

- employing local people, about 80% out of employees in the factory in Kabinburi Industrial Zone

- hiring local buses as employee shuttle buses, commuting to 13 communities,

- hiring more than 15 cars are used to deliver products in the area,

- and hiring more than 7 local contractors.

Premier Product sets a policy to purchase raw materials from environmentally-friendly producers who receive acceptable
standards, such as ISO 9001, ISO 14001, ISO 50001 or Green Industry certification, to guarantee the environmental management
and the raw material quality. As our suppliers has applied for certifications, at present, 78% out of the entire raw materials is from
certified suppliers, higher than the preceding year. And because Premier Products applied for Green Factory Level 5 certification, so
that all raw materials used in production process must come from partners who receive at least Green Factory Level 2 certification.
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Responsibility, transparency and accountability

Premier Products Public Co., Ltd. sets management policy by implementing principles of good corporate governance, morality,
transparency, and accountability, in order to conform to international standards, ISO 9001 Certification in Quality Management, ISO
14001 Certification in Environmental Management, Occupational health and Safety management System (OHSAS 18001), energy
management standards, risk management principles, and anti-corruption policy. In 2017, the company give priority on 3 aspects
of management; risk, anti-corruption, and environment.

1. Risk Management The company divides types of risks and their causes into 6 areas; strategic risk, financial risk,
operational risk, operational risk, compliance risk, hazardous risk, and fraud and corruption risk.
Business Risks
Environmental Product Groups and Building Materials and Industrial Support Product Group
Risks of relying on the growth of real estate and construction market
As the main products of the Company are environmental products and building materials and industrial support products,
the sales of these are depending on the growth of real estate and construction market. Therefore, the Company has to set up
marketing strategies and manage distribution channels, as risk diversification and customer base expansion.
Risks of new products and materials from competitors
The products of the Company are in building materials and industrial support product group, which includes very wide range
of products. There are new products with attractive features and improved materials released continuously.
Therefore, Premier Products has to improve our marketing, sales, services as well as internal system to be faster, more
accurate and cost-saving, in order to increase competitiveness of the Company.
Risk of exchange rate
Since Premier Products exports goods and imports some raw materials from other countries, the Company’s financial
management may be affected from the fluctuating exchange rates. So, Premier Products uses forward contracts, a type of derivative
instrument, to mitigate the exchange rate risk that may occur. To use the contract, the Company must have the approved credit
line which is sufficient to make foreign exchange transaction in the future.
Risk of human resources
Premier Products has management strategy to solve human resource problems, especially the resignation of employees in
important positions. The Company provides various training courses for different generations of employees, such as sales training
program for new employees and retirement planning course for senior employees. The recruitment and development process
focuses on individual skills and needs. Premier Products has extended the retiring age of employees from 55 to 60 because
the Company realized that people at the age over 55 still had potential in working and making beneficial to society and the

organization.
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Clean Energy Business (subsidiary)

Risk of electricity generation availability and failure The Company has developed software to analyze the availability of
generation and to report immediately if failure occurs in order to decrease risks.

Risk of Power Purchase Agreement (PPA) Termination The Company has Power Purchase Agreement (PPA) with Provincial
Electricity Authority (PEA), in other words, PEA is the single buyer purchasing power from our plant; so, we would surely affected
if the agreement is terminated by PEA. Therefore, in order to avoid agreement termination with PEA, the Company strictly follows
the power purchase conditions in the agreement.

Risk of natural disasters As the natural disasters are unpredictable, it may affect our business and equipment. Therefore,
the Company has realized this problem and analyzed the location suitability. The suitable location for solar farm should not have

risk of floods. Also, the Company has prepared flood prevention equipment just in case.

2. Anti-corruption Management The Company emphasizes good corporate governance, and uses the code of conduct
for employee to refrain from bribery and unfair acts. Everyone in the Company should perform duties under the framework of
good ethics, transparency, accountability and fairness to all relevant parties. In 2017, Premier Products invited 3 partners and
2 communities around factory to “Good Society Expo™ to build up partnership network and visit the company. Additionally, the
Company has created a group chat in Line Application, allowing members to comment, complain and inform others. Now, the
group chat has totally 563 members; 27 from Nadee Prong Sai Mai Kong Group (Nadee Fair and Transparency Group), 91 from
Kabinburi Club, 259 from Jor Por Wor Prachinburi Group (Prachinburi Safety Officer Group),78 from CSR Group, 74 from Good
Governance Group, and 34 from Provincial Industry Group.

82.90% of Premier Products Employees attended “Sujarit Thai (Thai Honesty)”, the online course on ethical conducts
through Link Channel P.

According to consistent anti-corruption management, Premier Products successfully renewed certification from Thailand’s
Private Sector Collective Action Coalition against Corruption: CAC on March 9, 2017.
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3. Environmental management
- Energy management The company has formed the Energy Efficiency Working with the aim to implement energy-saving

methods and use energy efficiently as well as continuously reduce energy consumption.

- - Energy consumption (kW) in 2015-2017

In 2017, there were various activities concerning energy and environments, such as changing old light bulbs to LEDs, installing
solar rooftop, and reducing CO2 emissions which has reduced CO2 emission for 40 tons per year (reference: Thailand Grid Mix
Electricity LCI Database 2557 (2014)). Also, Premier Products have training courses coaching the working group and employees

about energy saving and environmental awareness as well.

Converting 54 lights in a factory to LED lights helps saving Installing 10-kW solar rooftop could generate 14,427.64
42,120 kW of energy annually. kW of energy in 2017.

- Resource Management

As MBR system was upgraded in 2016, it could save 20 cubic meters of water per day, or 4,599 cubic meters per year, in 2017.
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Industrial waste The Company has contributed in activities focusing on industrial waste control, for example, to control
waste sources, to recycle waste, and in-house training on waste management. The industrial waste could be divided into 3 types;
contaminated waste, fiberglass waste and concrete waste.

Contaminated Waste

Fiberglass Waste

Fiberglass waste from production process 8%

Fiberglass waste from area renovation 8.86%

Remark: The amount of fiberglass waste increased due to area innovation for the use of production process, as shown
in the pictures below. If the waste from renovation was excluded, the amount of waste in production process was 6.05% lower

than it was in 2016, referring to Department of Industrial Works’ industrial waste form (Sor. Kor.3).

Before renovation After renovation
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Concrete Waste

Concrete waste from production process 8%
Concrete waste from area renovation 9.17 %

Remark: The amount of concrete waste increased due to area innovation for the use of production process, as shown in
the pictures below. If the waste from renovation was excluded, the amount of waste in production process was 4.39% lower
than it was in 2016.

Before renovation After renovation

Infinite Green Co., Ltd., a subsidiary of Premier Group Companies, is a leading company in developing solar energy in
Thailand. In 2017, the solar energy generation of Infinite Green helped decrease carbon dioxide emissions for 12,036 tons that
equal to 81,944 tree cultivation, or 437 rai of land space.

In 2017, the Company participated in the project of Thailand Greenhouse Gas Management Organization (Public Organization),
in regulating the average greenhouse gas emission in plastic production industry. From the audit report, it was found that during
2015-2016, the Company had reduced greenhouse gas emission for 12,834 tons, or 3,854 tons per year, or 3.33%/ton/Co2 annually.
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Reduce empty transportation

To implement Supply Chain Management for reducing effects of transportation activities for example transportation cost,
pollution, security, and valuable and sustainable using energy through Supply Chain Management (SCM) Team, there are continuous
operations as follows:

1. Increasing efficiency of loading from 82% to 92%

2. Setting up distribution center at Nongchok

2.1 Reducing transportation for delivery products at Kabinburi Plant, 96 trips per year which costs around 288,000 THB
per year

2.2 Reducing transportation from Kabinburi Plant to customers in Bangkok and Metropolitan areas, 458 trips per year
which costs around 372,000 THB per year.

3. Reducing empty transportation by loading raw materials and products from Bangkok to Kabinburi Plant 284 trips per year

which costs around 434,000 THB per year.

4. Implementing on-site assembly in order to reduce transportation 139 trips per year which costs around 722,000 per year.

Including truck maintenance according to the regulation and
taking care engine in good condition in order to decrease fuel
consumption and also create awareness on driving regarding to
safety and effects of transportation activities. From implementing
activities in 2017, the number of transportation reduced by 977
trips, average fuel cost 40 liters per trip, total is 39,080 liters,
which reduces carbon footprint by 96.83 tons.

Source of carbon footprint calculation: Thai National DB, refers Thai National Database 2004, Carbon footprint assessment,
EF 2.6987 (kgCO2/unit)
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Steady Employees

PP is like a second home of employees

The company gives importance on taking care of employees just like a second home in order to make their living life become
better, bring stability in their lives, respect human rights, give equality, do not discriminate, provide learning development, give the
right to the association, do not force labor, do not hire child labor, do not deprive or interfere with the rights of employees and
provide occupation health and safety in workplace for employees which are in line with the core values of the Premier Group of
2017 Project are the followings:

Retirement adjustment from 55 years old to 60 years old and the retirement will be effective on the date that employee is
fully 60 years old. This regulation is effective January 1, 2018, for employees who start working before January 1, 2018, employees
can choose age for their retirement. There are 161 employees who choose to retire from 55 years old to 60 years old from the
total of 600 employees. The purpose of this regulation is to provide employees with stability in life as currently Thai society is
going to “Elderly Society”, the average age of employees is more than 40 years old, 46.67% of the total employees.

Encourage employees in saving to bring stability in retirement life, there are:

- 408 employees apply for Provident Fund

- 298 employees apply for Cooperative Savings Bank

The company emphasize on health insurance of its employees by issuing nationwide health insurance cards and accident
medical expenses for all employees.

The company values equality, non-discrimination in recruitment and fringe benefit by recruiting all contractual employees

as permanent employees.
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To make employees feel happy like being in their second home through employee representatives from all department
according to Happy 8 Workplace Project.

Happy Body is to be happy with strong body via working staffs of the club such as
indoor sports / outdoor sports / bicycle club with Nhong-gi District Administration Organization,
Kabinburi industrial district, Nakii district, Kanbinburi district and community in order to do activities
for public benefits to the community around the company
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Happy Relax is activities for relaxing or relieve stress from working and daily life. Employee

representatives by the club working group prepare the area such as movie corner, book corner.

Happy Heart is activity to create consciousness of employee via activities of CSR working
group and club working group in order to let employees have the participate to show responsibility
for themselves, family and society.
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Happy Soul is activity to build mental value of ethics and moral via activities of CSR
working group and club working group of mental training for doing merits, to join activities

against cheating and corruption and to let employee do online learning of “Thai honesty course”.

Happy Brain is activity to promote employee to learn each other via club working group

cooperating with Human Resource department in order to have happy learning and being useful.
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Happy Money is activity to promote employees to realize cost cutting, saving and increasing

earnings in order to balance the income and to build stability for employees after retirement.

Happy Family is activity to encourage building happiness inside the company and promoting
living together like a family, including external activity that let employees to have chance to

cooperating with community where employees live via club working group and social responsibility.
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Happy Society is activity to have employees volunteering for developing communities,
villages where employees live or to participate in developing employees’ first home cooperating
with CSR working group.
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Employee data based on categories
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Resignation Data

Accident in 2017 Total is 5 time sorting out as following

1. Male: 4, Female: 1

2. Main cause is getting crashed by work equipment 3 times, Dust in the eyes 1 time, being pierced 1 time, Total is
5 times

3. Area of accident is at Kabinburi manufacturing factory, total is 5 times

At the same time, we commit to continuously take care of staff at all levels. We treat all staff with transparency and equality.
We ensure staff’s well-being and pay attention life safety and security of staff. WWe planned to develop potentials continuously
through new knowledge acquired by integrating internal and external knowledge. Creating business value is a path going hand in
hand in parallel with creating social value. We develop mechanisms to reduce social inequality such as environment, education,
well-being of Thais, and child nutrition. It is implemented through social sustainability working groups; in the form of foundation

and social programs. It is to build a strong ecosystem leading to sustainable development.

Create value for business, staff, and society

In a rapidly changing social environment, people are facing new challenges such as entering aged society, environmental
issues, and health issues. The company realizes the roles of business sector in taking care of society’s members. It offers
solutions to those problems with innovations of quality products and services.

The company focuses on development of company’s backbone - staff, by developing potentials and increasing knowledge.
It is conducted through appropriate tools and activities which allow staff driving the organization forward to being an innovative
organization. For example, InnolLeader program is to train innovation leaders. This training program takes seven months. It is
developed and designed by the Institute of Knowledge and Innovation (IKI - SEA). The institute specializes in innovation and
knowledge management including research data, combining with business insights. The institute is also a consultant for various
organizations, either public or private sectors in South-east Asian countries.
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This program allows learning through practical implementation of strategic planning and business development driven by
innovation. It focuses on developing and cultivating creativity in developing products and services. Staff are able to initiate or expand
new business, improve critical thinking and problem solving systematically. This leads to create new opportunities to organization

and business, and drive the organization to the future success.

Executive development program is designed to create knowledge, capability and potential to management level. The potentials
correspond to company’s core values, concepts, and policies of the Premier Group. Two-month training is conducted by lecturers,
researchers, and experts in various fields. Executives are led to creating of business sustainability using the shared value principle
(CSV). They are able to analyze needs of stakeholders as well as social issues. They bring knowledge combining with experience
of participating in the program to create sustainable business opportunities in depth, consisting with the Group’s core values.

Furthermore, management and leadership program dedicated for managers and supervisors is arranged in accordance with
the Group’s core values. It strengthens management skills by using the Group’s core values as basis. They understand the core
value and relevance of CSV in personnel management. It promotes management skill complying with the core value. They realize
their roles and responsibilities as managers and supervisors. The management and leadership program based on the Premier
Group’s core values is a two-day workshop. It consists of brainstorming activities and practical training. The outcome is to create

awareness and develop more effective management skills.
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In addition, Premier Products PCL and its subsidiaries play important role in creating of innovation culture through tools
and activities. In October 2017, for example, the company organized the seminar ‘Run with the Bull’, starting to innovation with
‘Krating Poonpol’, the Thailand’s startup hero. It is to initiate and inspire, and prepare to drive the organization with innovation.

It also created knowledge and understanding of international innovations. It emphasizes importance and awareness of current
innovation changes in the global platform.
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Promote awareness and implementation among staff

The company and the Groups intend to instill and develop our staff to adopt the consciousness of active citizen or citizen
who participates in public interests. Desired characteristics are responsibility, public awareness, and not to ignore social issues.
They will be backbone to solve social issues effectively. The company encourages its staff to engage with these mechanisms.

Working group on core values

With the realization that social changes will be initiated by good sense of staff, they are important mechanism to drive
changes. It starts from individuals, to business level, and then society level.
Premier Group has established the working group consisting of representatives from all business units of the Premier Group.
The mission is to create engagement of staff in relation to four sustainability factors; environmental, social, corporate governance,
and well-being of staff under the name “Working group on core values”.
Roles of working group on core values
Participate in initiating creativity and policy planning, programs and activities related to core values, to achieve integrated
and sustainable development
Promote policy driving and coordinate with working groups of other companies through integration of expertise to
co-create mutual benefits of staff, organizations, and society
Implement policy and planned programs through experiences and knowledge sharing between working groups and all
relevant sections
Working group on environment: The mission is to raise awareness on environment, promote sustainability of resource

uses. It also initiates environmental-friendly works, as well as leads the organization to become green in the future.

Operations in 2017
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Working Group on Society

The mission is to instill well-being consciousness and reduce social inequality. It is based on the Group’s social activities.
In recent years, the company focused on employing disabilities, and education of disadvantaged children. The company promotes
engagement campaigns; donation or being volunteers in foundations or social programs. It provides staff alternative perspectives
to support social activities.

Operations in 2017
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Good Governance Working Group

is responsible for determination of policies, determination of procedures, training to create awareness of being a person
with integrity, possession of ethics and virtue in every level of employees. The working group supports staff to nurture transpar-
ency and the fraudster-free culture and society as well as sets up an explicit policy and Code of Conduct for use as a guideline
for all employees.

Happy Living Working Group

is responsible for employees’ happiness and wellbeing. The working group encourages staff to live on the basis of health
and wellness, for example, healthy eating, good exercising and safety in daily life. As it is believed that nance is a part of good
living, in addition to health condition, the Working Group also concerns about the nancial condition of employees; it supports staff
on repayment and investment as well.

Projects in 2017
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Against Fraud and Corruption

The Company was certified a member of the Private Sector Collective Action Coalition against Corruption. We have emphasizes
good corporate governance and management under the framework of good ethics, transparency, accountability and fairness to all
relevant parties; partners, staff and society. In September, 2017, Premier Products participated in the forum, titled “New Government:
Old Corruption”, organized by the Anti-Corruption Organization of Thailand, at Centara Grand & Bangkok Convention Centre at Central
World in Bangkok, to mark national anti-corruption day. The purpose of the form was to remind Thai people and society of the
future government. It was emphasized that everyone has to be strongly aware of integrity, ethics, and anti-corruption measures;
so that we would have the future parliament without any corruptions and hidden benefits for certain people. Furthermore, Thai
people should see through the government’s decisions and be more aware of the link between public and personal benefits.

These missions should be constantly followed and passed to every parliament committee in the future.
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Support social inequality reduction by hiring people with disabilities

Aiming at eradicating discrimination against disabled people, Premier Products proudly offers jobs to people with disabilities.
We support their works and relations to all stakeholders; staff, partners and clients. The Company has been continuously promoting
“Jobs for Disabled Persons Project”. In addition, the Company worked together with Thailand Collaboration for Change Project,
and Social Innovation Foundation, organized the forum titled “Change Payment to Employment, Change Disparity to Sustainable
Development” for the third time, with the purpose to improve the quality of life for disabled persons. The forum supports hiring
disabled employees for public works in their neighborhood; so that they could earn a living, be self-reliant, and proud of themselves.
We strongly believe that this activity would enhance disabled persons’ quality of life. This year the Company wants to decrease
an amount paid to the Fund for Empowerment of Persons with Disabilities, and increase the job opportunities for the disabled.
Premier Products serves as a mediator between Social Innovation Foundation and our business partners in giving the accurate
and reliable facts about disability employment, and persuading into practices. The forum was also an open floor for participating
companies to recruit disabled persons from our pool of candidates.

In the past year, totally 32 of our partners, clients and subsidiaries joined the project, increasing the number of disabled
employees for b4 positions.
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Create Active Citizen for Public Benefits

The expo titled “Thai people, give me a hand” aimed to raise awareness and encourage citizen involvement in social
development and issues. The expo was compared as the center of collaboration and created greater impact by reinforcing
“intermediary organizations” that work on particular issues to make initiatives and develop their work by joining hands with partner
organizations to expand social impact.

“Thai people, give me a hand” expo has been held for 3 times and got very good feedback from social associations and
people. In 2017, in order to further the movement and expand the participation opportunity, the content and title of the expo
was changed to “Good Society Expo”, held at Central World by Thailand Collaboration for Change and Khon Thai Foundation.
This event got far more impressive attention and feedback than expected from participants, resulting in collaboration among 80
social associations, 15 business corporations and another 20 corporations in capital market. Apart from business section and
social organization, this expo also engaged citizen participation in benefaction by emphasizing on social investment rather than
financial donation or funding. The expo wished to give participants information about non-financial capital investment; human capital
investment, knowledge capital investment, time capital investment, etc.

Premier Products Co. Ltd. and subsidiaries play a key role expanding the participation by inviting business partners and
stakeholders to the events regarding social issues and development. We wish that participant parties would learn and understand
thoroughly about the social problems that may have impacts on them. We aim to create cooperation between social organization
and business section in solving social problems. Premier Products has set up the performance indication by dividing into different
types of capital. The project would be closely followed up both in short term and long term, and its results would be published
later on. We truly hope that our project would create multipliers on social investments and social projects for large scale collective
impact in the future. The ultimate purpose of our effort is in order to strengthen Thai society.

Moreover, we have seen more than 200 staff of Premier Products be volunteers in charge of different roles in the expo;
some helped organizing the event, some worked as receptionists, some gave information about social issues to students, and
some advised business parties about social structure and connection. All of these conformed to the policy we have set up. The
Company earnestly focuses on building social awareness and accountability in every level of employees and wishes them to be
good citizens of the nation.
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Sustainable society

Peaceful society

More than 40 years in the business with the built-up of public participation to develop the communities around the company
and society among the employees this is similar to take care of the employees’ first homes or the communities that the employees
live. This process has been done by the discussion to find out what the communities’ need. It is the knowledge of the company

that aims for the sustainability. For example, the community drinking water to reduce the outcome and increase the income.

In 2017, the company also participated with the communities around in many occasions for the growth of the business by
following the principle of sustainable economic and peaceful in 7 aspects which were economic, natural resources and environment,
health and hygiene, religion and culture, community management, security in life and property and human development. The
details are as followed;
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Economic: To build up the income in the community. Erase the poverty. Improve quality of life.

Natural resources and environment: To reduce the global warming, increase the efficient use of resources,

reduce the global warming activities and efficient use of water.
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Health and hygiene: To reduce the outcome and increase the access to clean drinking water and consume

organic vegetables for health and hygiene.

Religion and culture: Encourage the employees to participate in their own communities’ religion and culture
activities.
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Communities management: To participate in educating and built up the communities network such as
anti-corruption network with Prachin Buri National Anti-Corruption Commission to support the fairness and equity and
built up the good political culture.

Security in life and property: To participate to take care of the communities and public places such as

temples, home for handicapped people, to give the consult for the security in life and property of the communities.
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Human development: To take part in improving and educating people in the communities via the activities

such as the activities on Children’s Day, demonstration of organic fertilizer production at schools, participation in the

meeting with the school board.

The company won CSR-DIW Award from Department of Industrial Works from
2000-2017continuously because the company takes part in the communities and society
development to build the success together in the sustainable way.

The company encouraged and supported the inspection and reparation of standard
tricycle and wheel chair and cooperated with Department of Skill Development, Prachin
Buri province to build the house for persons with disabilities. Improve the quality of
life of persons with disabilities by cooperating with Krabin Buri Career Development
for Persons with Disabilities Group and Ministry of Social Development and Human
Security, Prachin Buri province.

More than to take part in the development of the communities around the
company and the employees’ communities, “employees’ first homes”, the company
also gives equally importance to society development as the part of the sustainable
ecology buildup by cooperating with Premier Group and the foundation
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Sustainable Ecosystem

Premier Group operates business according to “Mutual Sustainable Success”, we also believe that Sustainable success
requires a favorable ecosystem. So we focus on ecosystems for sustainable development through collaboration and action among
employees, partners, and customers in order to create the ecosystem which is conducive to business operations and long-term
social development

To achieve the goal of sustainable development, it requires big changes which cannot be happened by only one organiza-
tion. We have to strive for the commitment of all parties in society. We need to have “Collaborative Platform for Impact” which
can solve problems in the society and create collaboration of unlimited number of people. Thus, Premier Group have created
“Management Mechanism” through “Team of Social Sustainability” to work for problems in the society for example, problems
about children and youth, environment, and well-being of Thai people, operated under Yuvabadhana Foundation, En Life Founda-

tion, Khon Thai Foundation and Pankan Foundation.

Premier Product Public Co., Ltd. and subsidiaries supports and co-operate on these mechanisms, both funding and human
capital. The company allocates 5% of the annual profit as a budget to operate the foundation. In addition, the foundation works
with knowledge and expertise of its personnel and also persuades business partners of the company to participate working of

the foundation to expand social outcomes.

] 04 Sustainability Development Report 2017



At present, Premier Group and subsidiaries have learned and organized the knowledge of systematically creating collaboration
which is divided into 3 steps as follows:

Entice: The process of invitation and creating interesting from the target audience.

Engage:  The process of participation and action.

Empower: The process of strengthening the participants to solve the problem of society through that mechanism sustainably.

There are also examples of the investment instruments for creating impacts the investment, the company cooperate with
Khon Thai Foundation together with the Capital Market and Financial Market to establish Thai Governance Fund. This fund
builds the value of investment in Thai corporate governance. This type of funds will only invest in companies listed on the Stock
Exchange of Thailand which have good corporate outcome. This fund is a model of cooperation between organizations to take
action and expect to see big results that create value for society. The organizations in this partnership include: “Federation of
Thai Capital Market” and “Asset Management Companies”, there are 11 organizations from 22 companies in the mutual
fund industry together with Development Research of Khon Thai Foundation and Change Venture Co., Ltd. which
have Net Asset Value (NAV) of mutual management about 90% of the total assets of the industries,

Another cooperation project which is an example of the fight against corruption in Thai society and the Company has
supported through its operations for Khon Thai people, is “Children and Youth Anti-Corruption Initiative” This project is aimed
to develop the youth of the nation become “Citizens who refuse and ignore corruption” as well as “Doers” in fighting
against corruption and also cultivate, protect, expose and together raise the standard of good Thai governance. It is a collaboration of
intermediary organizations for child and youth development, academic organizations, manufacturers of tools or mechanisms for reaching

millions of target audiences, as well as partner organizations that approach children and youth in the education system.

All of these are just example of “Management Mechanisms and Engagement Mechanisms” which have been
developed by Premier Group and its subsidiaries. And we are working continuously in creating sustainability in society according
to the corporate philosophies. We hope that these organizations will be a useful for systematically creating collaboration and

sustainable participation in society.
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GRI Content Index

The Global Reporting Initiative (GRI) provides the leading framework for corporate sustainability reporting based on input from
a wide range of civil society organizations, labor groups, businesses, academics, and other experts. Our Premier Group Report
contains Standard Disclosures from the GRI’s G4 Sustainability Reporting Guidelines. We provide the GRI Content Index below
to reference our GRI reporting and to include some additional data to complement the report.
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