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Premier Group of Companies firmly believes in the balance
between the sustainability of the society, organization, and
employees, the three elements that are undeniably dependent
on one another. All of which are necessary for the prosperity
of us as a whole. We always put great emphasis on mutual
benefits between our companies, clients, stakeholders, business
partners, and employees. The most important part that cannot
be omitted is the society. All the elements help contribute
to our philosophy “Harmonious Alignment of Success”.
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Employee Well Being

SCLfI?EATE HUMAN-CENTRIC SOLUTION FOR
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PREMIER PRODUCTS PLC : VALUE CHAIN
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Green Sales & Marketing : doUdUATUAMWIUWAQHTUN
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®  SIUWRIUN ANWIINY Invertor

o  WaulselWAwase e ndidu Green Farm
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Cenificate THCE1831

Tha mznagenent syster ¢

Thai Mitsui Specialty Chemicals
Co., Ltd.

Wellgrow Industrigl Esiate 82 Moo 5,
5 Bangna Trad Rd., X M. 35, Bangsamuk,
Rangpa<ong, Chachoenyszo 24180, Tra and

hes Been aRsesza T And el Med o imeciing ho regameants of

ISO 14001:2004

For e Sl wcinil e

The Manufacture of Water Based and Solvent Based Products,
Polyester Resins and Urethans Chemicals for Coating,
Adhesives, Paper, Textile, Molding, Urethane Products and
Derivatives Various Industries

This certificate is valid from 13 Ogiober 2074 unti 13 Octazer 2017 2nd
‘emains va'd sucject to satisfaciory surveillance audits.

Re certficafion audi due before 1 Seplamaer 2017

Issue 2. Certified since 13 Cotober 2005

Ahorscd oy

3B Urilsd Kirggadan LU Systers & 3oraezs Sentcads-
Raremo> Buans: Mwrk Bleanse Fad (Tashie CHESISN K
Lo 00157 3500852 £ (D131 360 3500 waw.sqmoom
SGSEMEO4 022

Tgeta

T Co0h 1 3 ey AT s - G Ceres G =

CArMmn SATVE  scvwen 3 ¥ WOw O CNEAYL
ARSI ITEA Rk by, 2w STy X SR E
000 O WO bz u 11w merwar oy of § 5 S s vt 4 g e B o
PN e e e lovsan Taks3 (300 § tis a liawabinat-
[ratowo s Am LTl wnad o o 4w Srpgortl KoXT 2'oe
el EPEENES TN A0 T S unkd B € CIWENT 0
TYTATA K RN e ot e
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BUREAL VERITAS

Certlicatinn

SIAM CHEMICAL INDUSTRY CO,, LTD.
S40 SUKHUMYVTT ROAD, KM 36, BANGPOOMAL MUANG.
SAMUTPRAKARN 10230 , THAILAND

Bareso Vel Cemification cortdy that the Managrment Svetem of the
sbove onpakation hsa been sadited snd found =0 be in accondence anh
the roquarements of the management sysiom standends detsiled below

L andord.

1SO 14001:2004

Lo o et i

DESIGN, MANUFACTURING, DISTRIBUTION AND SERVICING OF
SYNTHETIC RESINS.

Combicaton cyche start dooe 28 Devernber 2002

Sabmocz 10 dw contiod st lsosory opentvn of the cepiresaoon’'s Managemen! Seviem,
thee contificate expiren o 27 Decernber DN

Ovigernald certefication date 25 March 2006

Canfione no TH 0™y Vershon 0, Nevekon date: 12/12/3012
C UKA S'

Corvilicarmn Aurbriry __w_,

Commbromrn banks abbrm mshon | hoam 1500 Bosrgh High fosnt Lamabon 11T LER Catnl Kot o
Canal alflon Massss Vet Lastlinatn [ Thaledl Lad 1l M Paghed T J170 T Frobdew Bl
Bosghaps Mhanrbhoang, Rk 1IN Thabanl

ot Muibasse sgitay bs mqe ¢ 1 ilies nel fe grRdly o (b samgeet ssne

e i e L LI
Ti sl S ssdbsn  Sdn (fas 8l vl LV e

Pt W)
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TOA PAINT (TITAILAND) CO., LTD.

HEADOFFICH AN SSCONORY 3177 MONT 2 I0aVEINA ST RACY ROATY O 23 IS NCGSAO PHING,
AMFIIUR BANGSAQTIIONG. SAMUTPRAKALN 17517 THAILAND
FACTORY : 104 MO 1 SO EPLEMETE, OFLD BALAAY ROAT. TAVTION SAMRONGTAT
AMDPIIUR PIZZAPRADAENG, SAMUTFRARARN 10020 THANLANI

Purcav Veriess Cocnfication cezefy that dhe Managemeac Syurem of t-e
ahose orgosation bas been aedued and found w be in accerdance with
the rerpairemnents ol the managernent spsierm stonbands et helow

Stangzede

ISO 14001:2004

Jvade gf i tiiatn

HEAD OIPICE AND FACTORY 111 PROVISION O SALE AND MARRETING,
MESIGN AND MANUFACTURE OF EMULSION, ENAMEL, POLYL RIETHANI,
WOOD COATING AND CONSTRUCTION CHEMICALS.

FACTORY : DLBIGN AND MANLU FACIURE OF ALROSOL LACQUER,
WOOD COATING, MARINE PAINT, HEAYY DUTY COATING, TRAFFIC PAIN'T,
INDUSTRIAL PAINT, INDUSTRIAL LACQUER AND THINNER.

Cettiliceon cyele stact dale: 21 Jume 2013

Subject to e conunaed satslaciay opezauon ol the cippusaton’: Mavapewent Systae:,

this cemificats expires an: 20 June 2016
Qg venifivatiom Jve 1 'ebruary 2008
Coshricite no. TH05124 Versios 01, Resaon dare: 2108,/203
UKAS
- - - MANAGEMENT
Cerufic#ion Authority SYSTEMS

T fieare c bedy ofdvee Toan e enes, B0 Sawceg Tligh Steeer Tacéoa 871 TR, Dnikal <dnalzm -
Teed eice Mo Ve Qe ootion (Theiba s Tud Gl Flaoae Fasgloak Tewwr, 2170 Neer Darskbud i,
Legehagid ey camrp, Keghors 1GIGT slanl

Fanbor Zanhicwcs agading e avpe oCllas csBotcand e rpb 2ty o the o cagement somu
nownenezn mey be casii by seracg by ereniob.c

T zhadk thb canilonic validing praa sal +642 550 4800

‘o 1k

Premier Products Public Company Limited | 33



Green Operation : SuWagou [Usdld asoddoulannns:uoums

UstniladinazuaunsinAuguaianisia wazn1susuisianislunsey AssuuTIasusIIia
finuldddla amnsansaaseuld wasfusssudugiRuidowmndis dassulvusinauinogneiunwa:
fefu WuAueiuliuiglidwlfidy Tnudwusulouiowa:issuuusuisianisn 3 fu FuAesia
Fruwtinein wazdufwanden  Snsruiuntsrsrafnauiennely waznousnadisdaliowmuszuy
UIATFIUEING 817 32UUNTFIANTSAIURRINTH (IS0 8001) S:UUNNTIANsANuAwWIRdou (IS0 14001) 5:UU
N153AN1IATUBNTIUNTULRTATNURBAAY (UBN.18001/0HSAS 18001) S:UUNTTIANTITATUNGNIU F2UUNIT
FANT9RIUNNTUSUNIA IR g izuumﬁmmiﬁﬂumiﬁiaﬁT’lummﬁmﬂa%%ﬂ‘ffu FTUUNISUSUITIAN9T
MeeAns Tam Faduidesdiulsin Vsininszuaunsinauiiawisansiaseudiiisldynnszuiunis ua

N19AMAUNITAIUTZUUAINETIITIBIU

e nisEFsERdTinAunsFasunsIIRAasUTulsAsuSauas 100

wswes lwsand 9nausuwiniau
“aSusssULasnWITUYIDIANS (N1sdodunassudu)”

N1SAAUNTITATUTWIRFDY

B n1sanUsunuAsuan lnoan s (u)

10,317

n1sanATsuaulneanlas (CO,)
13,452 14,073

o I nn1suda AT UL RgUa LI UNER
U3En uRdn n3U 4717 11U 13,383 AU LALULAN
Au nsugneiuladEiuauy 91,173 siu usadudu 456 13

®  FINNITARNANUNY Solar Rooftop BIAIIENUNGIU

Iiwmwﬁmnﬁum%ﬁﬁmau 690 Alan3y (AnAwile

Y 2556

o

uN 8 Sul1AU 2558)
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n1sUdauAsusuLBUaaN lTAAINNSTUIUNITUER
Teseundanduniys (wuaw : fiu)
- ANNWER 130 1Y

- N19aaueUNISITINAN 18 FTu

- At ludiiiaiwis (LPG) 58 Aiu

W ANNSHER m sdauiumsialnin e & o o -
B e - NS luilvanES (FAvra) 65 Fu
| | N Idiaoings LPG | | e ldiaoiway s
m Bur - U9 (MTBFAUNNWTNIUIS Y
= Usunaumsldndenulnin (wdaw : fladmns nmsldwasuluiilssnunduniys
883,864 e  Jiuugsgunsallniln

1,694,824
¥ 2558 GUsuaunsldwaeulnin 1,883,664 Alainm

1,472,171

Wuant 2557 188,840 Aladns Andusoua: 10 AURI&9NIS
WAA wAUSENAALAUN15ann 1T T WK Uy Tnudiun

drunsnandsununisldlanenun 129,498 Alatnasal wunls

e

F19

o nsiRuulAsasdSuatnAludILd1TNeU 971U 10
vASeY AntdundssulWdNanas 143U 60,508

Alainssall

° m'il,ﬂﬁuuuaamlW’»nﬂuaaquaatimmuﬁtﬂuuaar;l
/ LED Tuls99runfnieuliuazsunds 4719u 40 uasm
- / AndundenulWidnfnanae 31uu 53,153 Alainanal

o o o
B WUAuULATEIUTUBINAe

B Wavuraen Wlswdadaiuasdeinon 2 P
B L e nisRuunasn lWanuaaangealsarusiduuaen
WaUMaoR lWISmEn wipunTuusasylowii
LeD lulseeundnudadmunduusasulonda 31uiu
30 vaan AntdundssulWinanas 91u7u 15,855

Alainn

® Solar Rooftop

s o

N15ARMAY Solar Rooftop YUIA 10 AlaTaA il
Juf 8 SulnAU 2558 anle 483 Aladns (Lafuan lpdu

a: 23 Alamm)
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® N5 IIWAIIUANNATEITUNRA (LPG)

n1sldwaeeuandirsssuya (LPE) Tu
nszuauntsuanAmdudnsdiu 14118 Alaniu Aanisld
’J'mqﬁus‘?\iﬁu’lun"lwﬁmﬁ’lmu 1 6u Feamaadudiuiu ee.e1
Alansu densldimgAudwiuluntsudndiuiy 1 du vie

anasAmdusaua: 38.61 Waiouiul 2557

WaudyaINNISANTUNSHER (WU : Alansy)

1000000

O NsIANISHTUVBLlY

900000

800000

700000

finsefiunislusasnisanvasiuiinainnig

600000
500000

W&/ 1,130,951 Alansy anassavas 64.58 Walisunul

400000
300000

2557 S9Rz8uRRT

200000

qgs lWluasnanad a1uIu 348,210 Alan3y

100000

<€ B s S
Gg% ;SSP ;S} <§
N Iy "-S Pt /.Sb
:\:§° o N @%
&0 o JJ cd

mU2s56 mU2557 mU2ss8

AIUNT5UN Waste u A lunszuiunsuinslofa
(wuaw : Alan3y)

300000

yzUudau 41U 66,680 Nlaniu

® ayzyu GRC 41UU 64,620 Alaniu

vgzyaclay (aum.) 91U 18,600 Ailaniu

O mun1sUn Waste w1 llunszuIunISHERS L9AR

(Re-Cycle) 91N

o InWuasum A1uIu 19,295 Alandy

250000

® Wwaste Bu (U391 471U7U 100,776 filan3u

® AvsATTRVYE USENLATI1A19USEN LURLADS

200000

150000

100000

50000

IWasum Waste U (U559T0u)

mU2s56 mU2557 mU 2558
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Ungeuau A.fwaglan AdvuinAuIlumdudusiu 1o
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e nnssadunY AR ABSIUTY

UsEn LA avuaueIunIsAaR1un1IYa3e AesiUdu Tauuunduduns 2 dufe dunielu
99Ans AfiuntsausuiFasaiussauiuauidurasesdng Andudouacioy dauuinisuanssunisuien
\NoUsUMANGAST Ethical Leadership Program (ELP) fu 1 WAXdIU7 2 U84 100 NIATIAAAAINNIZUIUNTS
vy safvnsUasndurudedunsiuiunisineuasufufosazdey fdouusinuiudgemdaoeu 16
adu agssninnisinnuladanusiisiuiisnisnuniulauduuinis U 2558 vienlasunisussidumng
Auninludosnisiosiunisidiuividasiumassududmsuusoniannsifoulng (Anti-corruption
Progress Indicator] aMn&1lnuAmsnssunIsiunanninduazaanuanning (n.a.n.) Iduusevan

I e '
] =

nedoufivmuinisifoiumassutunfvuas1maidawimau Tasunan1sussidufmdIn Anti-corruption
Progress Indicator ggAfAa s:AU 5 uananduusendelaeinliAuiunantudszneunisnnsagyluium
aAFIUNTIUNTUNTYT 971U 46 U3EW euvusuuiniseiuyaranduniys Jaoudscnaunislinisnaviy

WUeaesu 3 darudsznaunis

® nISUSUITAINULEYY

UTEN AR NTUNTTUTHIUAMUEUIALILIY WATBIANT uatdNIATNITNUNIUYNIATUNFRD

2 s o

UNFAUDAUSNTIUNITUTENHIUNTIUNTITATIAEDU 534 6 FIU AD FIUNAYNS AIUNITIU AIUNTITANTAUIU

] ]
Saa =

Fungszdou AuANYaaRiy waFuN1a3RAasUTY nadindsiunisAinudusiagluinusgediege

17N UIEnladninununisAuRuiliRdlvaglusAuniuls Tnuiinnsinniuadiesaiiles

NAFWIAAINNITUITTUUNITUTUITIANITAILNIATFIUEINAA 19U Tl uuIEn inlwlasy

519TANOLER 9T 9ANUTBIL 191 AT UNSEUIUNISUSKITIANIS B9
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NTNTQUI0 W
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it wiief besdad §xla (woowo)

TeTaEnUUszNaUAINIsAEURTUY s19¥asnuUszNEUNTSATAIL ey 51998 gRsvnTINAIdY S:HUTl 4
ANUURERAY 91TeuNTy uax Anilunis IAsensaniudstnaunns “JRIUSTIUFTYT” (Green Culture)
dnunaaulun1siiey Unansiy Lafuwsiiush suAanssmw
stAvdstnA UYsednd 2558 TAUTIVER HUIUUTUI VNI
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fdow  msswnigiann
vitm widiad Tnadng $1da (v
$1ds LnlaReorn uneiifiod 4 10442558 vomiReTuses 4 n16 fin2sss
_amilifosinlnaans 4 i MKT-00742557 0210 n.n.2557
_amlalenn uneaiilos 4 7 unPPK.0742557 0,14 n.n.25s7
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malazanis 4 vohimaiim « Yimbgassuninfaniu (aumisfondii 4.)
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444 Moo 9. Kabinburi - Koral Rd.,
® ® ® s 000000 e e e e e e e o Nongk Kabinbur Praochinburd, 25110
Tel 0-37204337-42, Fax: 0-3720-4345

vivn widled Twadnd $rim (umw) 8.7
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2. PAFIMNITIUTWMIAUTTUYS
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Tnwndasdugaemnyliiimwandmanuiufevousiadnm S
(mulddlgholumamamussiomaamalulsiszuuniaidnliidulinsiviunadouussgumm)

nulrenuganwasau |

fihmsesimsudmsssuame

vob WY eo Suneniiumiyi
Tl etesc

v/chw\w beds

dor  wamsmmeasudinioaiou

Gou  assumsg¥ans uiem widled Tnsdind Saifm i)
Fatle wlouivn whiled Tnadnd $aie Gnnvu) Hoxa/eded aviufl eb Thinew beea

muit uidm wiidiod Tnadnd 99 unsw) 1Rinl8eR oxe/wees aaiudl
b furnn bees vol¥psimsudmsdusanussd nnssevdsiendounindiidnlfide gy
dos wonsemudiiiansinmassneuiemaves vism wiidled Twadnd $1im Gimiv) Rausidou
unTRY oade uthioqiu unzsenwiidoudamaliuion u

pafn VI sdwivanusall Wnirsaoudafeafuuniddnaniiouioouds

vsingilinydedeaioulag soudadaiasdousinguwy Suilsnnsinnrsduiivionisens
uism niudled Twadnd drim amvu)

Faimanielusaniu
VOUARIAIVTUD
-
<
(wogall  wngy)
wwnesinIvinidusuanues
nownonuRsuALAIIAfe
3 o-owiet-dade o ac
a1 o-owigd-¢sda
v3un Wil Iwsdnd $na (o) 8

Premier Products Public Company Limited | 41



Green logistic : aamsyudoiNgowan
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Good Health and Sustainable Environmental : Tdlonrumwa3aua:dousadou
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HAAINNTSAUIEVAWDUAMAT (Value) SuANTzUIUNITHIIETIAU TN 1AL TWTTALA:
Sawmdounimuadidguniu fenszuiunisdeeuniaduilvgnamuainildlaguawiEaus: Swandou
TnugnATlANauyanAn (Values) nauAUUTEN Auunidu

1. wlAannisvuiuruazuIng Anduyari 1,494.99 §1uum

2. ATlEY 1,283.50 §1UUM

3. inlsgnsARTuyaAn 163.63 S1UUm

4. FuniwdswAnduyari 2,208.10 §1uUm

5. wHAuTWAATUYAAT 1141.83 d1uum

6. druvasiioiuAnduyann 1,066.27 SUUM AeUEUT

§3nava s (MY : §1UUm)

2500

2000

1500 +—

000 |— Em— Em— L s

500 |— E— E— — -

swlsainnisy o, ) _ ., y } . .
_ Ay finlsgws Funindsau wilfusau Fuvaefioviu
Usns
¥ 2556 1509.78 1294.28 149.69 2317.86 1535.46 782.39
¥ 2557 1714.14 1465.98 192.62 2280.78 1321.96 958.82
¥ 2558 1494.99 1283.50 163.63 2208.10 1141.83 1066.27
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Employee Well Being : dhuwunviu
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Thailand Sustainability Investment 2015
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In 2015, the company met the: Environment, Social, Governance criteria (ESG) of the Stock
Exchange of Thailand to become one of the companies that offers sustainable investment in respect to the

3 following aspects.

Environment The use of Solar Rooftop in the office, the use of LED as the replacement for the prior
lighting system, the use of number 5 air conditionings, as well as the introduction to the Water Recycle
system and the reuse of Waste in production process and the conservation of natural resources : Wing

Shell through Enlive Foundation.

Society Promoting education through the Yuvabadhana Foundation, promoting social well-being
through the Khon Thai Foundation Thailand, developing community through Moo baan Kok kee Lek:
Yooyen-Pensook and Moo Baan Khlong Ta Muen:, building a dam to fight off drought, taking care staff
with inadequate income through household accounting support, solving informal debt issues through
Citizens Bank Loan By Government Savings Bank and cooperative of Premier Group of Companies, and the
introduction of Happy 8 Workplace, a campaign that encourages the participation of employees, partners

and stakeholders to create contentment in the society.

Corporate Governance Improving the administration by adopting the quality management system

standard ISO 9001: 2008, ISO 14001: 2004, OHSAS 18001: 2007 and the risk management scheme by
Collective Action Coalition of Thailand against corruption. The awards received from several public and

private sectors can attest to the international standard of the company in this regard.
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Message from the Board of Directors

With such commitment to the principles of sustainable development for the society, staff and the
business itself and in order to reach Harmonious Alignment of Success through project activities covering 4
areas of environmental management, social management, Corporate Governance and the management of
employees’ well-being resulted in the company being listed by the Stock Exchange of Thailand as a

company among others with Thailand Sustainability Investment.

The success of the implementation of the four aspects of managing the environment, the company
has been certified with environmental management system (ISO 14001: 2004) by TUV NORD and with being
a green industry level 4 from the Ministry of Industry for Installation of Solar Rooftops to bring electricity in

to use in office buildings etc. In the social development aspect the development of Moo Baan Kok Kee Lek,

Tambol Nong Khi, Amphur Kabin Buri, Prachinburi has increased the average revenue per household from
6,193 baht per month to 10,265 baht per month, which is a 65.75 percent increase. The dam against
drought in Moo Baan Klong Ta Muen, Tambol Thung Pho Amphur Nadi, Prachinburi could retain 14,400
cubic meters of water, while there’s always water for 156-rai farmlands throughout the dry season. In the

Corporate Governance department, the company has adopted a management system based on

international standards such as the ISO 9001: 2008 OHSAS 18001: 2007 as well as the risk management
and anti-corruption management to improve the work of the company by trained staff at all levels. As for
Staff Care, Apart from Happy 8 Workplace Project, there is also a project that helps solve the informal loan
issues troubling employees by introducing loans via Government Savings Bank which has helped out 45
staff so far.

The company has announced 2015 as the year to improve the company to be Innovative Company
in order to build sustainable businesses, employees and social environment under the concept of "creating
quality lives and environmental sustainability," for the entire Premier Products PLC Value Chain to become
a Green Organization. The company has improved the production process to reduce waste while developing
value-added products and employees’ capacity to be able to adapt to changing social, economic, both
locally and internationally.

The Board of Directors thank everyone involved who continuously support the operations of the

company.

The Board of Directors

Premier Products PLC

Premier Products Public Company Limited
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Vision
To be a leader in the environmental products, construction materials and clean energy
businesses through adherence to the good governance for the sustainability of the business,

employee and society.
Mission
® To deliver quality products and services.
® To search for and develop innovative water conservation products, environmental products,
modern building materials and clean energy into the market in order to enhance the quality
of life, society and environment.
® To expand into the AEC markets and other potential countries.
® To foster mutual prosperity of staff, the organization and society.
® To promote collaboration between specialized teams to maximize efficiency.

® To operate in accordance with good governance and to act in a moral and ethical maner

and upholds Thai tradition.

® To operate under the anti-corruption policy.

Premier Core Value

~

The Premier Business The Premier People The Premier Society
Harmonious Alignment of Success

CORE VALUES

To deliver To utilize To foster mutual To promote To act in
quality innovation to prosperity of staff, collaboration a moral and
products and enhance the the organization between ethical manner
services quality of life, and society specialized and uphold
society and teams to Thai tradition
the environment maximize
efficiency

People Society
Good for our people Good for society

Efficiency & productivity
Trustworthiness
Recognition & respect
Financial strength & profit
Sustained growth

Enhance quality of life
Preserve Environment & conserve
natural resource

Promote moral and ethical
behavior

Preserve Thai's values and
culture

Foster a peaceful society
Cultivate harmony and happine?

.
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General Information of the Organization

PREMIER PRODUCTS PUBLIC COMPANY LIMITED

Headquarter

2 Premier Place, Soi Premier 2, Srinakarin
Road, Nong Bon, Prawet, Bangkok 10250,
Tel. 0-2301-2100-1 Fax. 0-2398-1301

Website: www.premier—products.co.th

Factory

454 moo 9 Kabinburi Industrial Zone Kabinburi
-Nakhon Ratchasima Km.12 Road, Tambol
Nong Ki, Amphur Kabinburi, Prachinburi 25110,
Tel 037-204398-399 Fax 037-204400

Website: www.premier-products.co.th

Phuket branch : 31/3 Moo 1 Thepkrasattri Road, Tambol Kohkaew, Amphur Muang, Phuket 83200
Tel. 076-238-461-2 Fax. 074 238-462

Hat Yai Branch: 278/38 Pipatsongkron Road, Tambol Hat Yai, Amphur Hat Yai, Songkhla 90110

Tel. 074 - 367-112-4 Fax. 074 - 367-111

Chiang Mai Branch: 49/3 Muangsamu Road, Tambol Changmoi, Amphur Muang, Chiang Mai 50300,

Tel. 053-251-377-9 Fax. 053- 251-379

Khonkaen Branch: 222/159-160 Prachasamosorn Road, Tambol Nai Muang, Amphur Muang, Khonkaen

40000 Tel. 043-241-689 Fax043-241-690

Premier Products Public Company Limited
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Premier Home Appliance Co., Ltd.

MIRA GE Headquarter: 1 Premier Corporate Park, Soi Premier 2, Srinakarin Road,

Nong Bon, Prawet, Bangkok 10250, Tel 0-2301-1000 Fax 0-2301-1722
Infinite Green Co., Ltd.

Headquarter : 133/1 Moo 4, Tambol Tha Ma Prang, Amphur Kaeng
Khoi, Saraburi 18110
Infinite
green Branch Office  : 2 Premier Place, 2 floor, Zone A, Soi Premier 2,

Srinakharin Road, Nong Bon, Prawet, Bangkok 10250

Location (1) : 133/1 Moo 4 Tambol Tha Maprang , Amphur Kaeng Khoi

Saraburi 18110

Location (2) : 114 Moo 1 Tambol Cham Phak Phaew, Amphur Kaeng

Khoi Saraburi 18110

Location (3) : 63 Moo 3 Tambol Huai Haeng, Amphur Kaeng Khoi

Saraburi 18110

PP Green Energy Co., Ltd.

Headquarter : 2 Premier Place, Soi Premier 2, Srinakharin Road, Nong Bon, Prawet, Bangkok 10250

Tel. 0-2301-2100-1 Fax. 0-2398-1301
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Date of Registration: August 22nd , 2012

Registered Capital : 300,000,000 Baht

Type of business : Premier Products Public Co., Ltd. (the Company) was established on December 2, 1975
the company registered with the capital of 300 million baht as a manufacturer and distributor of
environmentally friendly products, building materials, and industrial green products such as wastewater
treatment products including (SATS) Tank, Eco Tank , PP grease trap, equipment for water and wastewater,
pumping equipment such as waste water pump and TSURUMI air pump, AIR PURE air pump, water supply
systems under the brand name "PP" and Air Pollution treatment system, construction and industrial materials
such as light weighted walls, panel moldings, decoration materials for buildings, soundproof wall system, roofs,

steel walls for bathtub installation, toilet materials, chemical tanks and Solar Roof Top.

There are 2 distribution channels, which are direct sales to customers, contractors, project owners, and
sales through stores in Bangkok and upcountry that the company has a good relationship with for a long time.
For overseas sales, the company has appointed specific distributors. Distribution is done under ithe company's
own brand. Moreover, the company also manufacture products for other brands that contract the company to
manufacture such products. The company has its headquartered at Premier Place Building No. 2, Soi Premier 2,
Srinakarin Rd., Nong Bon, Prawet Bangkok. While the factory is located in the land that is about 46 Rai at the

industrial area in Kabinburi Industrial Zone, Nong Khi, Kabin Buri district Prachinburi.

Premier Products Public Company Limited
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There are 3 sudsidiary companies

1.

Premier Home Appliance Company Limited (“PHA”)

Is a supplier of electrical appliances with energy-efficient features under the brand "MIRAGE",
which is a PHA’s brand itself. The product line includes fridge freezer, wine cooler, freezer, mini-bar
fridges. Hot and cold water dispenser, energy saving LED light bulbs, number 5 refrigerators etc. The
distribution is through customer shops selling electrical appliances in Thailand and in the ASEAN.
Distribution is also done through LAZADA website. The Company holds 9,997 shares representing

99.97 percent of the registered capital of PHA.
Infinite Green Company Limited (“IGC”)

IGC produces electricity from solar power, which is classified as "Very Small Power Producer"
or "VSPP". it currently has three power plants and has purchase agreement with the Provincial
Electricity Authority (PEA) and is supported by the renewable energy program of the Energy Policy and
Planning Office of the Ministry of Energy The main source of income comes from electricity and the
surplus from the purchase price of electricity ( Adder) from the PEA. The Company holds 75.60 percent

shares of the in the registered capital of the IGC.

PP Green Energy Company Limited (“PPG”) previously known as PP Wind Energy Company Limited

(“PPW”)

PPG is established with the purpose to produce and distribute electricity from renewable
energy. We are in the process of studying the feasibility of the business. The company holds 80.00

percent of the shares in the registered capital of PPG.

Sustainability Development Report 2015



Organization Chart

Board of Directors

Remuneration Committee

|‘ Company Secretary

Chief Executive Officer

Managing Director

PHA

Managing Director Managing Director
PPG IGC

Managing Director

Audit Committee

Internal Auditor

Business Development

AEC Market

Risk Management Committee

Assistant Managing Director Sales for

Environmental Products Unit

Assistant Managing Director Sales for
Building Material and Clean Energy
Products Unit

Assistant Managing Director Factory

Unit

Assistant Managing Director Accounting

and Finance Unit

Assistant Managing Director Human

Resources and Systems Unit
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Shareholding Structure among companies

The shareholding structure of Premier Products PLC. and its subsidiaries as of December 31, 2015.

Premier Products PLC

Infinite Green Co.,Ltd. PP Green Energy Co.,Ltd.
(IGC) (PPG)*

Premier Home Appliance Co.,Ltd. (PHA)

* PP Wind Energy Co., Ltd has change its registered name to PP Green Energy Co., Ltd at the Department of

Business Development, Ministry of Commerce on November 12" 2015.
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About this report

This report was prepared in order to demonstrate the concept, philosophy, belief, commitment,
practices, results and sustainable operations related to the economy, society and environment of Premier
Products Public Co., Ltd for the year between January 1 to December 31, 2015 under the business philosophy of
mutual and long-term sustainable success for stakeholders of all sectors. This reports uses sustainability
reporting based on GRI: 4 (GLOBAL REPORTING INITIATIVES GUIDELINE VERSION 4). It can be downloaded from

the company’s website: www.premier-products.co.th For further information please contact;

Mr. Pornsun Chutep, Assistant Managing Director
No 2 Premier Place, Soi Premier 2, Srinakarin Road
Nong Bon, Prawet, Bangkok 10250

Tel. 02-301-2100-1

Fax. 02-398-1301

Email Pornsun@pp.premier.co.th

Premier Products Public Company Limited
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Introduction

“Like in nature that living means creating values for surroundings, business likewise could not

advance by itself without supporting society they live in”

This Sustainability Development Report is a report that conveys the idea, philosophy, belief and practice of

Premier Group of Companies and Premier Products Public Company Limited and also informs to public its mission

to develop social sustainability as well as the outcome, as we are always aware that business could not advance

sustainably by itself without lending its hand to surrounding society and stakeholders simultaneously.

Premier Products Public Company Limited
believes in the value of the holistic business
as everything is related and also a part of
one another. The Company and Premier
Group of Companies aim to create «a
harmonious  success among  business,
employee, and society in order to become
“The Company and Thai Group of
companies who is the leader in business
success in terms of social, organization and
employee to achieve sustainable and

harmony”.
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Premier Vision

To be leading Thai corporation that enhances society,
promotes organization and motivates staff to achieve
sustainable success and harmony.

Harmonious Alighment of Success

il —1—

Business People Society

5 Core Values

h—0— 9NV

Quality Innovation Mutual Benefit Collaboration Moral

6 Business Units

é A

Environmental Information Technology
Business Business

() - ®

Real Estate & Consumer Products Social Sustainability
Hotel Group Business Business Development

Financial Service, Car Rental
and Transportation
Service Business




Diagram of Transformative Premier Group Sustainability

DIAGRAM OF TRANSFORMATIVE PREMIER GROUP SUSTAINABILITY
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Aiming towards Harmonious Alignment of Success, Premier Group of Companies has set up

“Management Mechanism” via “Social Sustainable Development” to work on important social matters,
including issues associating with children and youths, environment, and well being of Thai people. These works
have been carried out by Yuvabadhana Foundation, Enlive Foundation, and For KhonThai Foundation

respectively.

Premier Products Public Company Limited has carried out its social development works in collaboration
with these foundations continuously and has allocated 5 percent of its annual profit to this regard, as well as
contributing its manpower, expertise and also inviting business partners to join with the foundation in order to

expand and multiply the social impact.

By realizing that to achieve a target in significant change, the Company required “Mechanism to
achieve participation and extension” that could resolve social issues exponentially and could engage
limitless number of people, the Company and Premier Group of companies have initiated a number of social
campaigns such as scholarship project, Pankan Shop, Food4Good, Our hands for better Thailand (Khon Thai Khor
Mue Noi) and Thailand Collaboration For Change, all of which is expected to be utilized as tools to engage

individual and organization. This will ultimately lead to expanding and multiplying of social impact consistently.

Premier Products Public Company Limited

7



In addition, the Company has also collaborated with other external organizations and associates to
create and develop mechanism of massive social engagement in various issues such as the collaboration
between Premier Group of Companies and Bualuang Securities Public Company Limited to establish BKIND
Mutual Fund who invests mainly in the companies that exercise responsibilities in social, environmental, good
governance, and anti-corruption areas, as well as funding any foundation or project that work for society or the
cooperation with ChangeFusion, a non-profit organization under Thai Rural Reconstruction Movement Foundation,
to establish the website “taejai.com” which has been utilized as a crowd funding platform for social project,

thus capable of engaging more people to support social projects of their interests.

These are some examples of “Mechanism to achieve participation and extension” which have
been developed by Premier Group of Companies and we will still be carrying on our task to create sustainability

towards society according to our principle relentlessly.

In 2015, the company has implemented a policy towards innovative organization: Green Organization
2017, from upstream-to-downstream processes, while taking into account all groups of stakeholder according to

the chart below.

Green Business
Green Marketing and Sales :

: Innovation that brings quality of life and @
) ) Passing value through products
sustainable environment I

Green Purchasing:

Employee : Well Being
Y Building local income and friendly to the

: PP is staff's second home environment

Green Operation :

Social : Happy living Transparent and responsible

: content community and society

Green Logistic :

Reducing unnecessary transportations

Creating Quality of Life and Environment

VI YIYJ

Good Health and Sustainable
Environmental:
Aware of the quality of life and

environment
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Materiality Analysis

Premier Products Public Company Limited is committed to building successful, sustainable businesses,
team of employees and society at the same by taking into account the accuracy, transparency, accountability
and fairess to all stakeholders according to the principles of good governance and social responsibility. The

Company has appointed a Working Group on Social Responsibility as seen in the diagram.

Managing Director

Management

Representative

The representatives of Human Resources and Management System shall oversee the working groups
which come from representatives of the various working groups as demonstrated on each side of the chart
above. The working group held a joint meeting to carry on the process in compliance with the responsibility of
the industrial society (CSR-DIW) and management systems for corporate social responsibility (ISO 26000) by
embarking on conformity assessment with the laws as well as 7 regulations and found everything consistent and

complete. The details of the compliance evaluation with the laws and regulations include:

—_

. 58 laws related to corporate governance
. 21 laws related to human rights
. 112 laws related to labor practices

. 93 laws related to environment

2
3
4
5. 13 laws related to fairness in operation
6. 11 laws related to consumers

7

. 13 laws related to participation and community development
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The evaluation included a review of its compliance with the principle of 8 practices.

—_

. Fairness in business operation

. Anti-Corruption

. Respect for human rights

. Fair treatment towards workers

. Responsibility towards consumers

. Community and Social Development

. Environmental preservation

o N O 0o A RN

. Innovation and dissemination of innovation

After the evaluation the company prepare the plan to perform according to the above laws and
regulations. There are limitations to certain data. Due to the fact that the place of business is located in an
Industrial Zone therefore data analysis of environmental impact (EIA) such as biodiversity, water resources,
energy sources of Kabinburi Industrial Zone is required.

Next is to identify stakeholders and then make a list. Assess the benefit expectations and challenges
(the affects) that might occur to stakeholders. Then, prioritize stakeholders and create a plan to respond to the
stakeholders which includes communication with all stakeholders, identification of stakeholders a 3-dimension
operation and expectations (benefit) and challenges (impact) assessment.

Dimension 1. Response to the organizational stakeholders i.e. shareholders, staff, the management

Dimension 2. Response to economic stakeholders i.e. clients and partners

Dimension 3. Response to societal stakeholders i.e. government sector, competitors, societies/
communities, press/media, private sector

Conducting expectations (benefit) and challenges (impact) assessment as well as an assessment for

currently implemented measures for each group.

Premier Products Public Company Limited
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1 Shareholders

2 Staff and the Management

Expectation : Return of investment ,transparency of information in order

to be able to assess the stability of the business.

Expectations: Income, welfare, human rights, fairness, participation

Progress in career, safety at work and security Safety at work security.

Challenges:
1. Building credibility
2. Disclosing information with transparency

3. Good result and sustainability

Challenges:

1. Managing the compensation and benefits to be in a satisfactory level.
2. Retaining staff and providing occupational safety including health and
environment in the work place

3. Developing skills, capacity and stability in the profession

4. Caring for workers whose income are lower than expenses

Measures to respond to stakeholders:

1. The General Meeting of Shareholders once a year
2. Annual Report and SD Report 56-1

3. Participation in the Opportunity Day

4. Enquiries by phone and E-Mail

Measures to respond to stakeholders:

1. Make the Personnel Management policies Available for staff

2. Implementing a bilateral plan provided by the Board of directors’ which
consists of The employer, employees, welfare committee, Occupational Health
and Safety Committee, Thailand Labor Standard ~ Committee(TLS. 8001),
dealing with AIDS and TB by the working group in which members come from
employees from all departments in order for the communications to be
thorough.

3. Conducting wage survey in partnership with external agencies such as the
Federation of Thai Industries, Employers’ Confederation of Thailand to use the
finding in changing the wage and welfare structure to be in line with similar
industries and the same market. Starting wage shall have regards too the
principles of human rights

4. Creating a development 3-year and 1 year plan for staff as well as
development plans for Successors, Talent and Key Position groups

5. Creating and implementing a plan for Happy 8 Workplace, PP second
Home as well as hosting as hosting a volunteer day for staff once a month

6. having a dialogue between The Social Responsibility Group

and employees once a year

7. Providing a systematic process of communication with employees and
stakeholders as well as an easy channel for staff to submit complaints.

8. Being certified by third-party agency to be excellence in labor relations and
welfare as well as occupational health and safety from the Ministry of Labor
9. Catering a location for safety trainings for supervisors, managers, and

occupational safety and health committee

3 Clients

4 Partners

(Suppliers, Distributors and Subcontractors)

Expectation: Quality products and delivery service punctuality in
compliance with the Consumer Protection laws and responsibility for the

product.

Expectation: On time Payments. Transparency. No exploitation
Participatory in the development of the product. Stability in their own

businesses.
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Challenges :

1. Management of customer relationships

2. Development of products that meet the needs
3. Responsibility in products and services (PL Law)

4. Violation of customer information’s privacy

Challenges:

1. Credit Management

2. Fair Contracts

3. Retaining clients for long lasting business relationship.

4. Free of Corruption The benefit

Measures to respond to stakeholders:

1. Providing a system for managing customer relationships

2. Received certificates of Quality Management System ISO 9001 since
2004 till now.

3. Having a customer satisfaction survey two times per year survey with
an average score at 83 percent

4. Policies on conducts with customers and business ethics published on
the website

5. Providing an inventory check system before delivering products
according to the ISO 9001 standard

6. Providing products’ warranty as well as billing and complaint systems
7. Providing a Working Group responsible for the safety of the product
(PL Law).

8. In 2015, there was no complaint on violation on private customer’s
data

9. The process of price fixing in the catalog and brochure consistent with

laws regarding price labelling

Measures to respond to stakeholders:

1. Providing a system for managing customer relationships

2. Providing the satisfaction survey for partners once a year

3.The annual audit for the first time and registering quality management
system according to ISO 9001

4. Policies that are easy to understand for partners on business ethics

5. On time payment according to the agreement

6. Letter informing not to receive new year’s gifts

5 Public Sector

6 Competitors

Expectation: Compliance with the laws, cooperation

Paying taxes and fee as due

Expectation: Fair competition and non-infringement on Intellectual

Property Rights

Challenges : 1. To be compliant with the law

2. Cooperation

Challenges : 1. To treat competitors with transparency and non
infringement on their rights

2. Competing within the rule of competition

Measures to respond to stakeholders:

1. A regular meeting with the public sector, such as joining as a referee
to assess best practices establishments, act as a special lecturer, or as
a mediator etc.

2. Operating under the government’s regulations including receiving
certificates such as TLS. 8001 m Gym. TIS. 18001 CSR-DIW or Green
Industry’s score at 4

3. Agreeing to sign on MOU(s) with education institutions

Measures to respond to stakeholders:
1. Providing a risk assessment based business system ISO 30001.
2. Pre-checking the existence of patents before registering them

3. Following all the ethics required by the Premier Group

7 Community /Society

8 Media/Press

Expectation : Operating the business with good governance that does

not destroy the environment while supporting the community / society.

Expectation: Communication and participation in disclosing business

information.
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Challenges :
1. Managing and resolving complaints
2. Caring for the environment and not causing pollution

3. Assisting the communities

Challenges :
1. Managing internal Communications

2. Building relationships

Measures to respond to stakeholders:

1. Joining the community dialogue once a month.

2. Having a plan of social responsibility together

3. Receiving certificate for Environmental Management Systems (ISO
14001).

4. Receiving certificate for Corporate Social Responsibility (CSR-DIW)
and Green Industry Level 4 from the Department of industrial work,

Ministry of Industry

Measures to respond to stakeholders:
1. Submitting the environment assessment results to the public sector,
private sector, staff and stakeholders.

2. Having a joint activity with the media/ press once a year

9 Private Sector

Expectation : Participation in the networking activities

Challenges : 1. Participating in the networking activities

Measures to respond to stakeholders:

1. Participation in the network regularly including volunteering, reforestation, Children's Day, Bike for Mom, Bike for dad, and Buddhist

ceremonies.

2. Working along with other working groups from private organizations such as the Federation of Thai Industries, Council of Engineers etc.

After analyzing the responses to stakeholders by considering the existing measures, plans and

implementations of the stakeholders from the challenges (impact) in order to prioritize as seen in the chart 1.

below.
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Prioritizing stakeholders

<
o (7) community/society
7
— (2) staff
)
Q
O
Q.
£ N
o
(1,8,9
e (3,5,6)
o stakeholders , media , private
o) customers, public sector,
< sectors
(@] ~— competitors
J QO )
(4)
partners
1 2 3 4

Stakeholder receives_the benefit from the business operation.

There are 2 high priority groups (7), community and (2) the staff/femployee which are required to
attend a meeting with the two groups to plan projects according to their effects. Find more details on Social

Happy Living, page 117 and Employee Well Being, page 109.
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Green Business

The company has had 40 years’ experience in technology and innovation to deliver and fulfill the lives
of the people of Thailand with regards to health, the safety of consumers in order for them to have a better
quality of life, coupled with environmental preservation specifically in relations to water and air pollution (Dust,
vapors of chemicals) noise pollution, global warming, drought and energy conservation through products and

services borne out of the awareness the company has towards the consumers.
® Wastewater treatment; The development of new alternative products, easy to use,
such as
O Automatic fat sorting tank (Auto Grease Remover) can control snare and drain fat

automatically. It was improved from previous one that used man to ladle or pump it

off.

O Septic tanks with artificial light. The light assists in the optimization of the septic

tank.
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O SATS tank made of PE to increase choices for consumers have access to quality

products

SATS

1000 PE

O effective microorganisms (Effective Bio-mass) to enhance the performance of the
wastewater treatment system by increasing the amount of bacteria in the septic tank
in order to accelerate the decomposition as well as adjusting the balancing of working

conditions of the tank faster

| 4

' edve Blo - oy
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O Household food waste digestion tank (Home Compose Tank) by eliminating waste

from households by worms. The results can be used as high-quality fertilizer plants.

Energy saving

O LED bulb by MIRAGE (a brand) can reduce electricity consumption by more than 30

percent
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O Freezer No. 5 by MIRAGE (a brand) can reduce electricity consumption by more than

30 percent.

O Infinite Green Co.,Ltd. (IGC) was bringing Smart Street Lights technology to help in
designating the turn on and off. This includes CCTV system to record the situations

which can be viewed simultaneously on smart phones

O Solar Pump is a mobile water pump. You do not need fuel or electricity. The machine

works only when the sun hits the solar cell.

® Consumption
O Clean water tank with water pumping system inside, small and conveniently placed

for easy use.
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O AMINO WISH is a supplement derived from fish to accelerate growth of all plants as
well as improving the quality of soil without the use of chemical substances. The

product has been accredited by the Institute of Science and Technology of Thailand
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® Drought

O Water Recycle System is a system reusing wastewater that undergoes treatment

which helps alleviate shortage of water issue

® |mproving Supply Chain Management Procedure

Using the IT system under the MPS (Material Planning System) from the
upstream (customers) to connect, procurement of raw materials with the production
planning, which  makes for correct information, quick matches and reduces
paperwork (Paper Less) of 20 percent while saving energy. 80 percent of the cost is

supported by the National Science and Technology Development Agency (NSTDA.).

ENTERPRISE RESOURCES PLANNING (ERP)

Bill of Material

+
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1

General Ledger
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Green Sales & Marketing

The company always focuses on building confidence and trust in customers in the products. Therefore,
the Open House day, which one of the key polices, is arranged for all the stakeholders to observe the
production. This allows the customers the opportunity to participate in the product development process in order

to create products that meet their demands. The Open House activities include.

® Fqctory Visit

® Sharing the knowledge of the Green Building to raise awareness among consumers, designers,

architects and engineers about conservation of energy and environment
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®  Joint research and development about Invertor

® Reducing Global Warming

O Reduction of the amount of carbon dioxide (CO2) from Infinite Green is 13,383 tons

O Emissions of carbon dioxide (CO2) of Kabinburi factory is equivalent to 286 tons
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Green Purchasing

The Company has established a procurement policy to purchase from suppliers or products which are
environmentally friendly. We acquired main materials from suppliers with quality accreditation such as ISO 9001,

ISO 14001 or Green Industry, in the proportion of 68.01% of total main materials purchasing.
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BUREAU VERITAS

Certlicatinn
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BUREAU VERITAS

Certification
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Green Operation

The company ensures that good corporate governance and good management based on moral ethics
with transparency that can be monitored at every step and that is fair to all parties concerned will promote
sustainable growth in the company, adding confidence to the stakeholders. The company uses policies and
management systems that takes into account the aspects of the economy, the staff and the environment. There
are also an internal and an external audit process following international standards such as the standard for
quality management (ISO 9001), of environmental management (ISO 14001) safety management, occupational
health and safety standard(TIS. 18001 / OHSAS 18001), energy management systems, risk management
systems, counter—corruption management systems as well as the management throughout the entire

organization or TQM.

® To create awareness on anti-corruption to reach 100 percent.

wswes lwsand 9nausuwiniau
“asusssulaznWeITUYDIRIANS (N1stofunassudu)”

Tailing Actions for the Environment
m Reduction of CO2

Reduction of CO,

13,452 14,073
® From the Solar Power plant of Infinite Green Co.,Ltd.
o 13,383 tons, equivalent to the planting of 91,173 trees or
of 456 rai farmlands
®  From the installation of Solar Rooftop of Kabinburi
Manufacturer 690 kg (installed on December 8, 2015).
2013 2014 2015
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| From Production | Indirectly through electricity use
m Burning fuel (LPG) | Burning fuel (diesel)

m Others (employees’ transportation)

[ Electricity's consumption (Unit : Kilowatts)

1,883,664
1,694,824

1,472,171

B Change air conditionings
| Switch fluorescent bulbs in Factory No.3

Switch fluorescents in factory No. 5

CO Emission from the Production Process from

Kabinburi Factory (Unit : tons)

- From Production 130 Tons

- Indirectly through electricity use 18 tons.
- Burning fuel (LPG) 58 tons.

- Burning fuel (diesel) 65 tons.

- Others (employees’ transportation), 15 tons.

Use of Electricity and Kabinburi Factory

Improving electrical appliances

The volume of electricity use was 1,883,664 kilowatts

which is an increase from 2014 of 188,840 kilowatts or mostly

from increasing of production capacity. However, the company

reduced the use of electricity in its operation as well. The total

reduction of 129,498 kilowatts per year consists of.

Change of 10 air conditionings in the office representing
the power cut down of 60,508 kilowatts per year.

Switch from 40 fluorescent bulbs to LED bulbs, at Factory
of water treatment and water storage, representing a
decrease of 53,153 kilowatt per year.

Switch from 5 fluorescents to LED bulbs in factory of
Glassfibre Reinforced Concrete representing a decrease of

15,855 kilowatts

Solar Rooftop

Solar  Rooftop installation of 10 kilowatts on
December Sth, 2015 decreases 483 kilowatt (23 kilowatt

decrease per day)

Premier Products Public Company Limited
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The Use of Natural Gas (LPG)
The use of LPG in the production process was at
141.19 kg per the use of raw material for the production of 1 ton,
which is a decrease of 88.81 kg per raw material in the
production of 1 ton or 38.671 percent decrease compared to the

year 2014.

Waste Management
The implementation Reduction of waste resulted in
the decrease of 1,130,951 kilograms of waste or an

Weste from Manufacturing process
increase of reduction of 64.58 percent compared to 2014

(unit : Kg)
® 349,210 kg of fiberglass waste
1000000
800000 ® 56,680 kg of contaminated waste
600000 ® 4,620 kg of GRC bulk cement
400000 ® 19,600 kg of garbage (SAO)
200000
0
@ @ 05\‘& 3 Re-Cycle of Waste from
& $0 & %V
(ﬁ S & \5 ® 19,295 kg of grind fiber
& N N s
¢ N < ¥
P & & S ® 100,776 kg of other waste (packaging)
(/O
® The company contracted Better World Green
2013 2014 2015
u u u Public Company Limited for waste disposal
according to the enquiry number 93-101-2/40
wU,3-106-8/49 wu
Re-Cycle of Waste (Unit : Kg)
300000
250000 Water management

200000 The use of water for the entire production is at

150000 20,924 cubic meters, a decrease of 7,662 cubic meters,

26.80 percent down from the previous year thanks to the
100000

wastewater treatment process that reused water in the
50000
production process.

0

grind fiber other waste (packaging)

W 2013 g 2014 g 2015
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35000

30000

25000

20000

15000

10000

5000

Water consumption (Unit : cubic liters)

Water treatment by the company's product system.

Waste water in the amount 1.71 trillion cubic liters

was treated to become usable water thanks to the
products distributed by the company. This amount is more
than the capacity to capacitate water in Bang Lang dam in
Yala which is the 9" largest dam in Thailand and also
greater than the capacity of Kwai Noi Bamrung Dan in

Phitsanulok which is the the 10th largest dam.

2013 W 2014 [ 2015

Image of the process of using waste in creating new works/ products
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Anti - Corruption

The company has prepared a plan to combat fraud and corruption, with 2 aspects; 1) Conduct
training on ethics and corporate sustainability within the organization 100%. 2) sending directors and executives
to attend training courses for Ethical Leadership Program (ELP) generation 1 and 10D monitoring process training
version 2 as well as The risk assessment process trainings 100%. There are 16 recommendations for
improvement under close monitoring as well as the management review. In 2015 the company received an
assessment of progress in the prevention of involvement in corrupt for companies registered in Thailand. (Anti-
corruption Progress Indicator) by the Securities and Exchange Commission (SEC). The assessment displays that
the company has implemented and developed anti-corruption practices continuously scoring 5 on the Anti-
corruption Progress Indicator. The company also starts offering knowledge to 46 establishments located in the
industrial area of Kabinburi through community resource management of Kabinburi. So far there have been 3

establishments response to the initial three establishments.

Risk Management

The company has carried out a risk assessment and has undertaken quarterly review which are
presented to the Board of Directors in six areas of risks i.e. strategy, finance, operations, Regulatory Security
Corruption and the corruption. Where there is a high level of risk, the company has prepared a plan to give more
control to mitigate the risk to an acceptable range and follow that up closely.

Successful implementation of management systems based on international standards resulted in

the company being awarded as follows and such as

Award for Outstanding Safety, Health Award for an establishment that has Green Industry Award Level 4
and Environment in the national level committed to take action in the “Green Culture”
year 2015. Workplace Safety Program to honor HRH

Princess Maha Chakri Sirindhorn's.
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No Complaint from relevant authorities in the Certificate

1. Kabinburi Industrial Zone
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2. Prachiburi Provincial Industry Office
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3. Nong Khi (SAQ)
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Green logistic by reducing backhaul

Due to the company’s manufacturing factory is located in Kabinburi Industrial district, Kabinburi,
Prachinburi province, it requires land transportation for importing the raw material to the factory and for
distributing the merchandise to all customer around the country. This would cause the transportation cost varied
by the fuel cost. The company has realized the matter so we set the policy of Supply Chain Management by
assigning the related department for the transportation project, considering about the related law especially
about the environment that could be affected as least as possible, and is also following the environmental
management procedure of ISO14001. At the beginning of year 2015, the company has been certified by
TUVNORD (Thailand) company for the significant project activities such as:

1. Integrating online B2B (Business to Business) purchase management, which reduces the energy used
for documents, and provides the efficient delivery service, and developing MPS (Material Planning System)
including the management for raw material purchasing for the process from upstream to downstream.

2.Creating conscience of driving for the drivers in order to reduce wastefully fuel using and to
maintenance the machine 2 times a year to be in the perfect condition which will not release exhaust that
troubles the environment. The number of drivers who get trained is 53 people.

3.Reducing backhaul and working on full load which is not exceeding the limited loading weight. This
can reduce 133 backhaul per year. The full load can be done 4,680 loads from total of 4,800 loads per year.

4.Using transportation contractor and transporting the local staff which create work and income for the

53 local people including campaigning to use NGV car for 5 cars.
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Good Health and Sustainable Environmental

Today Thailand is leader of green building in Southeast Asia,
but we are lower rank than Singapore. Many thai
greenbuilding’s owner look forward to the advantage of green
building. Since start until today we have 70 building register to
certified from LEED. 18 buildings out of this were certified. , ,

Mr.Jukkaphan Phawangkarath

Vice-President and Thai Green Building Institute committee

The company is concern and taking care of all group of stakeholders regarding of consumer, trading
partner, staff, surrounding community and environment with the slogan of “Create Human-Centric Solution for
Sstainable Living and Environment”, starting from the process of creating innovation for responding the
customers’ need, the process of delivering and long-termed effect to society and environment. By the business
category of the company and sub-company, it is “As Process” for good health of user and environment via
product which covers environmental factor like water, air, light, sound and health, which is “In Process” for

creating confidence an responsibility of product effect such as:

“‘\&\iuuuﬂ Tooy =
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The product is guaranteed for safety health and being The amount of clean water from wastewater treatment is Vermicomposting fertilizer which is environment
environment friendly 1.71 trillion cubic liters friendly
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Mirage light bulb which is saving energy 30% of Bio Scrubber checking result. Before installment, VOCs = Biological supplementary food from nature which is for

common light bulb 60 ppm after installment, VOCs = 18 ppm plant and good for health
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Based on the action of the company to submit Value from process of creating innovation for quality of
life and environment via supply chain to process of delivery the product to the client with care of quality of life
and environment, the client also give Value back to company which can be categorize as:

1. Income from sales and service which costs 1,494.99 million baht

2. 1,283 million baht cost

3. Net profit which is 163.63 million baht

4. Asset which is 2,208.10 million baht

5. Total liabilities which is 1,141.83 million baht

6. Equity which is 1,066.27 baht, as in the chart

Our business (Unit : Million baht)

2500
2000
1500  |—
1000 |— E— — —
500 |— E—— I I L
0
Income from sales
Cost Net profit Total asset Total liabilities Equity
and service
2013 1509.78 1294.28 149.69 2317.86 1535.46 782.39
2014 1714.14 1465.98 192.62 2280.78 1321.96 958.82
2015 1494.99 1283.5 163.63 2208.1 1141.83 1066.27
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Employee Well Being

In order to succeed the motto of management, “The Premier Business The Premier People The Premier

Society”, the company has set the policy for responsibility for society in labor factor.

1. The system manages for social responsibility in labor factor which is a part of business management,
and is a duty of all stoff at every level of position. Deliver person and outsourcing contractor also
participates in giving comment and taking action in order to succeed determined labor management
policy.

2. The company will not do or support labor practice by forcing in any kind, including not asking to collect
the insurance money or any kind of personal document, except as specified by law.

3. The company will pay the wage and compensation following the determined law without deducting or
reducing the wage by the reason of disciplinary action, including not using physical and mental
punishment or threaten and intimidate the staff. We also define measure of protection the female staff
and children from sexual harassment.

4. The company treat the staff equally. We don’t act or support the action of obstructing, impeding,
interfering and discriminating with the reason of nationality, religion, language, age, gender, marital
status, disability, being member of labor union, political appreciation, having HIV, narcotic patient and
also individual notion.

5. The company does respect the rights of staff of associating for grouping and organizing including joining
employee organization. This also includes not taking action of obstructing or interfering the staff for using
the rights of aforesaid.

6. The company will not hire or support the employing of children under 18 year old, and also will provide
the safe place for pregnant woman which will not hazard pregnancy. We will not misemploy, degrade
or reduce the benefit as well.

7. The company follows Thai labor law with Thai labor standard, safety standard and universal declaration
such as Human Rights, UN regulation for treating Patient with HIV/AIDS related, including variety of
related convention.

8. The company supports resourcing such as personnel, time, budget, training, campaigning for protecting
from HIV/AIDS, tuberculosis and activity which promotes no disruption or discrimination of HIV patient
and narcotic patient.

9. The company promotes to have Two Way Communication, to participate the operation via Small Group

Activity which led to develop Quality of Work & Quality of Life altogether.
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This includes providing main framework consisting of allocating, providing, maintaining and developing the
staff which has detail as following:

1. Allocating and providing to plan the power from internal staff in order to support the retirement rate in
the future by setting the short term (0-3 years), intermediate term (5 year more) including defining
the group of staffs who have potential in each working field and group of Key Position for creating
stability and sustainability of the business.

2. Maintaining, educational processing, explore the market status of wages, welfare and benefit for
improving and developing to catch up the transformation and processing Happy 8 Work Place
continually including applying the tool of standard for sustainable economics in industrial (TIS 9999) for
the company.

3. As for development, the company still holds 3 significant characters of staff which consists of:

1. being a good person with discipline and responsibility

2. being an intellect who has knowledge, skill and professional capability

3. working happily, knowing the cause and result, seeing value of oneself and others and accepting
the transformation.

The development and training focus on 3 main knowledge which is consisting of fundamental knowledge in
order that the staff can work correctly following the work procedure, supplemental knowledge in work and vocation so
that the staff can develop, improve and increase the efficiency of work and can extend the knowledge and skill for
creating innovation of new knowledge. In 2015, the company has set a policy focusing on developing the staff in 5
issues, consisting of innovation, supply chain management, social responsibility and opposing to corruption in order to
emphasize the staff for skill and knowledge in working to succeed the management philosophy.

The company places important on quality of life and environment and on fairly treating to the labor which
must be operated altogether with business following business moral which should be performed between general society,
customer and staff. Also we set the policy of social responsibility issue, labor issue, occupational health and safety issue
and environment issue following labor standard (TLS 8001, TIS/OHSAS18001, 1SO14001 and CSR) so that it can be
standard frame for taking care of Happy 8 workplace activity, regarding as the company is like the second home. As for
the first home of the staff, the company place importance by participating in developing the community where the staff

lives following the course of sustainable economics in order to support the staff to be self-sufficiency.
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Creating Employee Awareness

Core Value Working Group

Knowing that social transformation stems from employee’s good motives as employee is important mechanism
that will drive changes, starting from individual change to business and social changes.

Premier Group of Companies has assigned a working group representing by employees from every business
unit. These working groups have their mission to engage and create employees’ awareness of the 4 factors that
contribute to sustainability; environment, society, good governance and well-being under the name of “Core Value
Working Group”.

Environmental Working Group has its mission to create environmental awareness, to promote sustainable
utilization of resources, energy saving, including to think about hostile work environment and to lead the company into

green organization in the future.

Work Performed in 2015

® To create ® making manual and ® systematic waste
environmental media for campaign management in offices
conservation ® qarranging Premier Go ® awareness and
awareness Green activity to understanding of

® {0 share knowledge on encourage waste employee towards waste
waste management segregation in offices management

® {0 encourage waste ® cooperation of
sorting concept among employees in separating
individuals their waste

Social Working Group has its mission to create social awareness among employees to further social works
carried out by Premier Group of Companies. In the past year, the working group pointed to the education of
disadvantaged children by engaged employees in donation and volunteer for Yuvabadhana Foundation in order to open

up employee new perspective in social contribution.
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Work Performed in 2015

Good Governance Working Group has its mission to promote and cultivate the sense of transparency and
good governance within organization, to determine communication process and clear working procedure for employees
and to engage employees to participate in anti-corruption activity.

Work Performed in 2015

® {0 set in place the ® the working group on process of drafting;
good governance draft the good the good governance
manual for Premier governance manual manual is expected to
Group of Companies complete by March 2016

Well-being Working Group has its mission to improve employees’ well-being and motivate them to live with
healthy lifestyles via activities such as encouraging employees to exercise and eat healthy food, arranging brown rice

and salad for them. Such well-being promotion task also includes work safety and accidental reduction campaign.

Work Performed in 2015

® {0 encourage ® communication ® choosing healthy food
employees to eat campaign for nutrition
healthy food
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Important activities in 2015 are as following:

9. Low-income employee welfare. The company studied the main expenses of the employees
which were paid for rental fee, food, transportation, reqular expenses, tuition fee of their children and debt. The
company offered good quality food at the reasonable price, cheap drinking water (20 liters tank cost 2 THB),
morning market fair for employees to sell their family’s agriculture products, shuttle bus for all direction, part-
time job during lunch time such as hair dresser, cheap and chemical free liquid dish cleanser production, support
seeds for home-grown vegetables at the backyard and sell them at the front yard, scholarship for employees,
children from the corporative and cooperate with Government Saving Bank to solve the problem of debt and

informal loan with the success rate was 45 employees in total.

10. Employment with disabled people. Employed 7 disabled people who were able to move to work with
the company. Offered home-based job for one disabled people who live at Koak Kee Lek due to transportation limitation.

(C

| am working at Premier since 1996 and | got an accident that

made me lost an eye for 1 side. | was serious and | scared the

company lay me off, but when | came back | was takecare of by ” \SJ‘/
head of department and other workers. They inspired me to > = »

work until now. | will do my best and if | can do any thing that

has benefit to company, | will.

Mr.SomBhun Nungjakpim

Disabled worker

(€

I am glad to work in my local community. Before | have
work, | feel disheartened and not have inspriration to
live. When | know that company assign work to me |
feel glad because the workplace is nere by my home

and | am not alone because | have duty to do. , ,

Mr.Sakda Prompila

Disabled worker
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11. Employee health care program. Installed 4 deodorizers which were Bio Scrubber to reduce
styrene odor. The measurement of the result before the checkup is VOCs = 60 ppm. After the installation,

VOCs = 18 ppm

12.  Continue the project “Happy Workplace”

13. Seminar and training courses. 187 courses were conducted. The fee was 2,380.57 THB per
head with 14.63 hours of training per head. 491 employees attended the seminars and training courses which
counted to be 84.36%. The training courses were added according to the important policy. Courses were about

innovation, anti-corruption, social responsibility and supply chain management.
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14. Development of special employees who were Successor Group, Talent Group and Key Position

Group to support the future growth.

15. Implement the sufficiency economic concept for the industrial section, Thai Industrial Standards

Institute 9999, in the company to create the balance, stability, sustainability and happiness. The implementation
was done by balancing 4 dimensions development which were economics dimension, social dimension,
environmental dimension and human capital according to His Majesty the King concept with the lifestyle of
employees. In the beginning period, employees were emphasizing to create the awareness and plant the

moderately spending and saving money for retirement habits. 45 employees were participated in the project.
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® Employee database. Base on category.

Full-time employee

LA W1 - W.4 158 85 243 43 182 18 33 212 243 0 2
LA 4.1 - 9.4 91 94 185 70 m 4 139 44 178 2 3
LA U1 - 1.3 36 16 b2 4 44 4 32 20 51 0 1
AU 1.4 - 1.6 18 8 26 0 17 9 21 5 25 0 1
Total 303 203 506 17 354 35 225 281 497 2 7

Contracted employee

Total 49 20 69 37 31 1 62 7 69 0 0]

Executive

Total 6 1 7 0 4 3 6 1 7 0 0]

/ Employee category \

Gender Turnover rate

vull—time employee Contracted employee Executive /

Accident statistic.

Total turnover

From & accidents;
® 8 males. O female.
®  Majority accidents were cause by work tools

®  Full-time employee and contracted employee pressing or crashing. 8 accidents in total.

Total ®  Accidental area was Kabinburi Factory. 8

accidents in total.
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Social: Happy Living

The company gives importance to develop community and society as per vision for society. The company involved
with the foundation to use company knowledge to sustain community by applying principle of self-sufficiency economy on the
development project of community learning center as well as taking care of employee’s first house according to sufficient
economy village model in 7 fields: sufficient economy, natural resource and environment, health, religion-culture-tradition,

human development, community management, and life & property security.

9. Happy Living of Baan Kokkeelek Project

As the company has participated in developing Baan Kokkeelek community since 2014, where company’s
employees live in, and fundamental requirement information of the community development center Amphur Kabinburi,
Kanchanaburi, average population income per month per person amounted to 1,292 THB, total population is 1,332 people.
After the company has preceded development according to sufficient economy principle, “Happy Living”, in 7 fields, at the
first stage, emphasized on reducing expenses, applying management system, promoting working in the village, promoting
distribution channels for selling free chemical agricultural products (PP Market), and hiring disable people in the village, all of
these improved quality of life of employees and local people, they earned more income 13,584,913 baht per year, increased

population income per month per person amounted to 2,142 baht, increasing by 850 baht monthly, or 65.78%.

Since Premier products Public Limited Company come to participate
in Baan Kokkeelek, The company helps about development
continuously and follows The Sufficient economy quidelines in 7
parts. Moreover, in term of promote in each part such as sanitation,
Sufficient economy all of these improve quality of life of local

people and decrease an expenses of local people.

Mr.Sumran Sup-rueng

Village headman Baan Kokkeelek

10. Kaochagan Police follows King Bhumibol’s Step Project
In addition, the company has developed and taught intelligence of locality in framing without chemical and passed
on knowledge of “Kaochagan Policeman follows King Bhumibol’s Step Project” in order to build consciousness about moral
principles to policemen and policemen’s wives at Kaochagan Police Station, Amphur Kaochagan, Sakaeo and nearby
communities which do organic rice farming 5 rai and use Homnil rice seed from Kokeelek village, resulted in 28 sacks for
cooking lunch for policemen and take some seed for doing bank of rice seed for all members in Kaochagan policeman

community to borrow for their farming.

Premier Products Public Company Limited
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I would ilke to say thank you to Premier Products PLC for supporting Homnil
rice seed and organic fertilizer in farm with Thai’s lifestyle “plant on
mother’day harvest on father’s day project”, and send the representative of
staff of company to participate this project too. Moreover, staff is show rice
plant method with organic farming that without chemical. The result of this
project make product increase to 28 sacks (before 20 sacks per 5 Rai);

moreover, this activity make a good project and harmonious to the polices

Pol.Mgj. Bhunsarn SinThong

Superintendent of Khaochakun Police station

i wlanng\on
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11. Baan Klongtameun Learning Center Development Project, Building Check Dam Project for Klongtameun
village, Tambol Toongpho, Amphur Nadee, Prachinburi.

From employees’ suggestions about drought, the company visited and discussed with head of village
and committees as a result, then collaborated to build check dam sized width 6 meters and height 1 meter, it
can reserve water 14,400 cube. 156 farms gets benefit from this check dam. In 2016, there is Baan
Klongtameun Learning Center Development Project, by following Happy Living of Kokeelek village model,

cooperating with local sectors. The head of village contributed land 24 rai for this project
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12. Bank of Bicycle for Kids Project, Baanklongtameun School

We are already give 10 bicycles to the students that difficulties to
go to school. Some students live around the school about 2-3 km.
when they come to school, some students come to the school by
parent. The result from this project make local people save cost
about energy cost as 17.60 Th Baht per day as 387.20 Th Baht

per month; moreover, the student will have good health too.

Ms. Pornthip Lambong

Village Headman of Baan Klong ta muen

13. Tricycle Maintenance Project and Maintenance Fund for Disable People Community at Prachinburi,
together with Skill Development Center at Prachinburi, for using in transportation and working. This project asked
for donation of used tricycles which were repaired by volunteers from the company’s employee and students of

Skill Development Center, totally amounted to 11 tricycles.

‘ ‘ | am glad to hear that Premier Products PLC look forward to the
importance of disableds. After the company support this project.
The disableds have a better quality of life and have more
convenient to go to every where such as go to a farm etc. in terms

of tricycle that is not already fix around 50 unit. We will co-

operate with the company to support with us again. , ,

Mr. Phiphob Lethaisong

The president of disableds of Prachin Buri province
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14. Distribution Channel for Local Products (OTOP) Development Project, Loincloths
The company did New Year gift set for using in company business, hired local people to make
loincloths, Baanpornsawan community, Tambol Kaochagan, Sakaeo, which is a sufficient economy network of the

company. This project made income to the community more than 84,000 baht.

‘ ‘ | am glad to hear that Premier Products PLC look forward to the
importance of our community. Before this project never have
any one know about us, but after that we have more order that
make community more income too. Before this project we have
order as 350 unit per month, but now we have order increase
to 500 unit per month. We would lik to say thank you to the

company.

The weave group of Baan Pors Sa Wan SraKaew province

15. Taking employees and community to learning about Sufficient Economy project.
® | earning at Bhumirak Dhamachart Center, Tambol Hin Tang, Nakorn Nayok, to study about
managing of land, water, forest and human, in order to apply with Learning Center at Baan Kokeelek and Baan

Klongtameun.

® |earning Mab-Ueang Agri-Nature Center, Tambol Bon Daeng, Amphur Baan Bueng,
Chonburi, to study about new theory of sufficient economy in order to apply to employees and community for

sustainably living.
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® | earning Wana Kaset of Dr. Krirk Meemoongkit, an agriculture at Suan-Pa who is a teacher
about young plant back to home (Model of young plant back to home), Amphur Kaochagan, Sakaeo, to study
about processes of stepping over and thinking differently, being confident to follow Kind’s principles, “Living with
self-reliance, sufficiency and sustainability” and to apply to occupational development of community and

employees.

16. Creating Sustainability into the business chain

Not only Premier Group of Companies adheres to its principle of “Harmonious Alignment of Success” but
we are also determined to publish the concept to our network and stakeholders, hoping that the emerging

collaboration will contribute greatly and sustainably to the society.

In March 2015, Premier Group of Companies organized the event “The New Age of Business: Profit on
Sustainability is the Greatest Profit of All”, to disseminate the concept, to share the experience and to inspire the
Company’s trade partners and alliances in taking care of the society based on their interests and capabilities and
encouraging business to be responsible to society simultaneously. Apart from expert discussion on practice of
doing business with social responsibility, the event also offered an opportunity for social entrepreneurs and
participating companies to exchange their views. It is hoped that “The New Age of Business: Profit on
Sustainability is the Greatest Profit of All” will inspire stakeholders to apply Premier Group of Companies’ idea

and start their corporate social responsibility works earnestly.

The tangible result of this event is the linkage between various businesses and social enterprises or

projects, as well as sponsorship of social various projects from companies participated the event such as:

The linkage between BKIND and businessmen and companies made investors aware of and attracted
them to invest in BKIND which ultimately means to support companies that exercise responsibilities in society,
environment, good governance, and anti-corruption areas, as BKIND has its policy to only invest in the
companies that show these 4 aspects of qualities. This fund also allocates a portion of money to support social

campaign that is selected by its fund committee.

The connection between Private Sector Collective Action against Corruption (CAC) which belongs to Thai

Institute of Directors Association (I0D) and business partners and customers participating in the event in order to
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educate Executives and staffs of private companies on how to set up their internal anti-corruption mechanism
and process, including to show their intent to participate in the external verification for having compliance
standards to prevent corruption as per criteria set by CAC.

The collaboration between PanKan Shop and L.P.N. Development Public Company Limited as an
ongoing effort to build sharing society by using L.P.N. networks such as residences and employees to set up
PanKan project by selling donated second-handed belongings for Yuvabadhana Foundation. The total number of

project conducted in 2015 was 88 times.

The cooperation between Food4Good project and IKEA to deal with malnutrition in children is to conduct

fundraising activities in IKEA’s food court. In 2015 Food4Good and IKEA arranged 2 fund raising campaigns.

The Company also supported products from social enterprises such as Hilltribe’s organic eggs and
Meevana’s organic coffee of which is considered to promote of social enterprises that sustainably help and

develop people in society.

According to “The New Age of Business: Profit on Sustainability is the Greatest Profit of All” with the
commitment to move forward on implementation and to engage its stakeholders, including employees, trade
partners and customers, Premier Group of Companies has initiated “Collective Impact for Sustainability Project”
in order to demonstrate its social responsibility practice to its trade partners and customers through its employee

to connect their association with the projects.

In the past year, “Collective Impact for Sustainability Project” has organized a seminar relating to
employment of the disabled person to work in the community. It aims to help disabled person to have a job, to
reduce social inequity and to create pride to disabled person that they can take care of themselves, not a
burden on society. In the seminar, the Group has made a connection between Social Innovation Foundation with

its trade partners and customers, and has contributed to the employment of disabled person almost 1,000 jobs.
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Social Sustainability
Development
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Pankan Activities I

Creating Sharing Society

0 ) i
PARTAKER

) Part
Patrons ‘*F artners

Donators Volunteers

SOCIAL IMPACT

b o
. 11,653 Persons i ‘ 157,938 Persons

Patrons
Donators

‘ ﬂ 4,706 Persons

Volunteers v Partners
@ 23 million Bant

Scholarships
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SOCIAL ISSUE

Nutrition

COLLABORATIVE I:O OD
PLATFORM GO OD

To promote a good
nutrition in
malnutritious
children

PARTAKER

Restaurants & Diners

SOCIAL IMPACT

Q.
r_Y

Nutritious meals are provided

to malnutritious children

30,150 Dishes
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SOCIAL ISSUE

Education

In Thailand, there are over three million
disadvantaged children. Approximately 800,000 youth
do not have a chance to go to school after finishing
their compulsory elementary education due to a lack of funding.

J
ORGANIZATION :_%_. .
Uausgowriu

o B
FUVABADHANA FOUNDATION

To provide a guality education,
as well as, to nurture morals
and ethics to disadvantage

children.

SOCIAL IMPACT

During 1993-2015,
2,436 youth there are 4,485

who continue their Yuvabadhana scholarships
education to secondary holders who graduated
school by receiving from high school.
Yuvabadhana scholarships,
and 199 students
will graduate in
March 2016

Presently, there are

Career of Yuvabadhana Students

-
® , ] Y - =
& & 1 = <4
10.10% 7.40% 4.70% 4.0% 2.70%
Teacher ~ Nurse  Engineer Farmer  Academic

(] = e &
&0t
1.30% 1.30% 1.30% 26.20%
Graphic Palice Soldier Employee

Designer Officer

Note : Data collected from former Yuvabadhana scholarship holders.

. Brotherh!:od Fund

Scholarships donated by former Yuvabadhana
students to current Yuvabadhana students.

Year 2012 - 2015 Size of fund 214,389 Baht
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“‘promoting well being of society” by creating collaborative
platforms addressing on various social issues which enable
public to participate in, in order to solve the problems.

navnusau
Aulnelad

COLLABORATIVE
PLATFORMS

a market place a v funding w g

cooperati fo | nationwide ite for collabof

every sectors pr , poll, hearing < jects s rs.
SOCIAL IMPACTS in a society to J§ volunteers and where the
¥ social supporting s memb
sues organizations, WO e track do areas
/ problems. to ange Thailand to be. J talk to projects environment, sc
their ideas a 0 ernance and
and information do a ruption, which
directly. { stainability and
returns in
the long-term. The fund
also s ort

SOCIAL
IMPACTS

Partn_ership Creates active
with citizens
345 alliance/ 691,824

organizations Persons
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SOCIAL ISSUE t

Environment

ORGANIZATION
To promote, encourage and implant awareness
GOAL of natural resources and environment
conservation and restoration

COLLABO RATIVE J‘
PLATFORM w""’ Anda man Coastal

Sustainable Sport - Resources and

and Eco Tourism . Environment Joint
Management
I(rabl Underwater

Learning Park

SOCIAL IMPACT

Andaman Coastal
o Resources and
Environment Joint

‘ [ ] Management

Sustainable Sport Krabi Underwater I

and Eco Tourism Learning Park ‘\"
/l\ Dog Conch
. Conservation Project
. . .. h / A
Developed M Sense of t%

skill of

youths who  Strengthen loving 7 Learning wl.‘. q.‘,

haverowing  f3mily hometown area

and sea life of sea life An increasing Better

canoeing relationships and biology number of ecosystem

talent Dog Conch
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GRI CONTENT INDEX

Reference

GRI

_ Disclosure Requirements SD Annual
Indicator
report Report

Strategy and Analysis

Statement from the most senior decision-maker of the organization (such as CEO, chair, or equivalent
senior position) about the relevance of sustainability to the organization and the organization's strategy Full 2
for addressing sustainability

G4-2 Description of key impacts, risks, and opportunities 15-20

Organizational Profile

G4-3 Name of the organization Full 4
Primary brands, products, and services Full 6-8
G4-5 Location of the organization’s headquarters Full 4-5

Number of countries where the organization operates, and names of countries where either the
organization has significant operations or that are specifically relevant to the sustainability topics Full 4-5
covered in the report

Nature of ownership and legal form 30-31

(@)
S
[o2)

Markets served (including geographic breakdown, sectors served, and types of customers and
beneficiaries)
G4-9 Scale of reporting organization Full 14

Total number of employees Full 52

HI

Percentage of total employees covered by collective bargaining agreements

Description of the organization's supply chain Full 22-23
Significant changes during the reporting period regarding the organization’s size, structure, ownership,
or its supply chain o 11
Commitments to External Initiatives
Explanation of whether and how the precautionary approach or principle is addressed by the
organization
List of externally developed economic, environmental and social charters, principles, or other initiatives
to which the organization subscribes or which it endorses o fe
Memberships of associations (such as industry associations) and national or international advocacy
organizations in which the organization ! e
Identified Material Aspects and Boundaries
Operational Structure of the organization Full 136-139
Details on report content and aspect boundaries Full 11
All material Aspects identified in the process for defining report content Full 15-20
Aspect Boundary within the organization Full 15-20
Aspect Boundary outside the organization Full 15-20
Explanation of the effect of any restatements of information provided in previous reports, and the -
u

reasons for such restatements

Significant changes from previous reporting periods in the Scope and Aspect Boundaries
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Indicator

GRI
Disclosure Requirements Report

SD Annual
report Report

17-20

Stakeholder Engagement

G4-24 List of stakeholder groups engaged by the organization Full
G4-25 Basis for identification and selection of stakeholders with whom to engage Full 17-20
G4-26 Organization's approach to stakeholder engagement, including frequency of engagement by type and 17-20
by stakeholder group, and an indication of whether any of the engagement was undertaken specifically Full

as part of the report preparation process

Key topics and concerns that have been raised through stakeholder engagement, and how the 17-20

organization has responded to those key topics and concerns, including through its reporting !
Report Profile
- Reporting period (such as fiscal or calendar year) for information provided Full "
Date of most recent previous report (if any) Full 11
- Reporting cycle (such as annual, biennial) Full 11
GRI Content Index Full 129-138
- Policy and current practices with regard to seeking external assurance for the report
Governance
Governance structure of the organization, including committees of the highest governance body.
Identify any committees responsible for decision-making on economic, environmental and social Full 52
impacts
Process for delegating authority for economic, environmental and social topics from the highest
governance body to senior executives and other employees il o1
Details on whether the organization has appointed an executive-level position or positions with
responsibility for economic, environmental and social topics, and whether post holders report directly to 52
the highest governance body
Processes for consultation between stakeholders and the highest governance body on economic, 53, 54,
environmental and social topics 75-79
Composition of the highest governance body and its committees by: -Executive or non-executive -
Independence -Tenure on the governance body -Number of each individual's other significant positions
and commitments, and the nature of the commitments -Gender -Member of under-represented social 9,14 35-36
groups -Competences relating to economic, environmental, and social impacts -Stakeholder
representation
Details on whether the Chair of the highest governance body is also an executive officer (and, if so, his
or her function within the organization’s management and the reasons for this arrangement) 35,52
Nomination and selection processes for the highest governance body and its committees, and the
criteria used for nominating and selecting highest governance body members 52
Processes for the highest governance body to ensure conflicts of interest are avoided and managed 71-72
Highest governance body's role in setting purpose, values, and strategy
Highest governance body's competencies
Highest governance body's performance evaluation
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GRI

Indicator

G4-45

Disclosure Requirements

Highest governance body’s role in the identification and management of economic, environmental and
social impacts, risks, and opportunities and whether stakeholder consultation is used to support the
highest governance body’s identification and management of economic, environmental and social
impacts, risks, and opportunities

Highest governance body’s role in reviewing the effectiveness of the organization’s risk management
processes for economic, environmental and social topics

Frequency of the highest governance body’'s review of economic, environmental and social impacts,
risks, and opportunities

Highest committee or position that formally reviews and approves the organization’s sustainability
report and ensures that all material Aspects are covered

Process for communicating critical concerns to the highest governance body

Nature and total number of critical concerns that were communicated to the highest governance body
and the mechanism(s) used to address and resolve them

Remuneration policies for the highest governance body and senior executives for the following types of
remuneration

Process for determining remuneration

Details on how stakeholders’ views are sought and taken into account regarding remuneration,
including the results of votes on remuneration policies and proposals, if applicable

Ratio of the annual total compensation for the organization's highest-paid individual in each country of
significant operations to the median annual total compensation for all employees (excluding the
highest-paid individual) in the same country

Ratio of percentage increase in annual total compensation for the organization’s highest-paid individual
in each country of significant operations to the median percentage increase in annual total

compensation for all employees (excluding the highest-paid individual) in the same country

Reference

SD Annual
report Report

52

Ethics and Integrity
Description of the organization’s values, principles, standards and norms of behavior such as codes of
conduct and codes of ethics
Internal and external mechanisms for seeking advice on ethical and lawful behavior, and matters
related to organizational integrity, such as helplines or advice lines
Internal and external mechanisms for reporting concerns about unethical or unlawful behavior, and
matters related to organizational integrity, such as escalation through line management, whistleblowing

mechanisms or hotlines

63-66

63-66

63-66

G4-DMA

Disclosures on Management Approach

Disclosure on Management Approach

G4-DMA

Category: Economic

Disclosure on Management Approach

G4-DMA

G4-EC1

Aspect: Economic Performance
Disclosure on Management Approach

Direct economic value generated and distributed
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GRI

Disclosure Requirements Report SD Annual

Indicator

report Report

G4-EC2 Financial implications and other risks and opportunities for the organization's activities due to climate
change

G4-EC3 Coverage of the organization's defined benefit plan obligations

G4-EC4 Financial assistance received from government

Aspect: Market Presence
G4-DMA Disclosure on Management Approach
G4-EC5 Ratios of standard entry level wage by gender compared to local minimum wage at significant locations

of operation

G4-EC6 Proportion of senior management hired from the local community at significant locations of operation

Aspect: Indirect Economic Impacts

G4-EC7 Development and impact of infrastructure investments and services supported

G4-EC8 Significant indirect economic impacts, including the extent of impacts

Aspect: Procurement Practices

G4-DMA Disclosure on Management Approach

G4-EC9 Proportion of spending on local suppliers at significant locations of operation

Category: Environmental

G4-DMA Disclosure on Management Approach Full 34-64

Aspect: Materials

G4-DMA Disclosure on Management Approach Full 36

G4-EN1 Materials use by weight or volume Full 36

G4-EN2 Percentage of materials used that are recycled input materials Full 36

Aspect: Energy

Disclosure on Management Approach Full 34-36
Energy consumption within the organization Full 35-36
Energy consumption outside of the organization

Energy intensity ratio for the organization Full 35-36
Reduction of energy consumption Full 35-36

Reductions in energy requirements of products and services 25, 26,

Full
44
Aspect: Water
Disclosure on Management Approach
Total water withdrawal by source Full 36-38
Water sources significantly affected by withdrawal of water
Percentage and total volume of water recycled and reused Full 36-38

Aspect: Biodiversity
G4-DMA Disclosure on Management Approach

G4-EN11 Operational sites owned, leased, managed in, or adjacent to, protected areas of high biodiversity value Loeettes] i NSS! Z6me, met 7

. the protected area
outside protected areas
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Indicator

GRI
Disclosure Requirements Report

SD Annual
report Report

Located in industrial zone, not in

G4-EN12 Description of significant impacts of activities, products, and services on biodiversity in protected areas
and areas of high biodiversity value outside protected areas
Habitats protected or restored
the protected area

Total number of IUCN Red List species and national conservation list species with habitats in areas

affected by operations, by level of extinction risk

Aspect: Emissions

G4-DMA Disclosure on Management Approach Full 34-36
G4-EN15 Direct greenhouse gas (GHG) emissions (Scope 1) Full 34
G4-EN16 Energy indirect greenhouse gas (GHG) emissions (Scope 2)

G4-EN17 Other indirect Greenhouse Gas (GHG) emissions (Scope 3)

G4-EN18 Greenhouse gas (GHG) emissions intensity Full 34-36
G4-EN19 Reduction of greenhouse gas (GHG) emissions Full 34-36

G4-EN20 Emissions of ozone-depleting substances (ODS) Full 34-36

G4-EN21 NOx, SOx, and other significant air emissions Not emissions

Aspect: Effluents and Waste

G4-DMA Disclosure on Management Approach Full 36-39
G4-EN22 Total water discharge by quality and destination Full 36-39
G4-EN23 Total weight of waste by type and disposal method Full 36-39
G4-EN24 Total number and volume of significant spills No leakage
G4-EN25 Weight of transported, imported, exported, or treated waste deemed hazardous under the terms of the

Basel Convention Annex I, II, Ill, and VIII, and percentage of transported waste shipped internationally

Located in industrial zone, not in

Identity, size, protected status, and biodiversity value of water bodies and related habitats significantly the protected area

affected by the organization's discharges of water and runoff

Aspect: Products and Services

G4-DMA Disclosure on Management Approach Full 24-29

Extent of impact mitigation of environmental impacts of products and services Full 24-29

G4-EN28 Percentage of products sold and their packaging materials that are reclaimed by category Full 24-29

(@)
+
m
z

Aspect: Compliance
G4-DMA Disclosure on Management Approach No fine from the infringement

G4-EN29 Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with
No fine from the infringement

environmental laws and regulations

Aspect: Transport
G4-DMA Disclosure on Management Approach Full 42
G4-EN30 Significant environmental impacts of transporting products and other goods and materials used for the Full

organization's operations, and transporting members of the workforce

Aspect: Overall

G4-DMA Disclosure on Management Approach

G4-EN31 Total environmental protection expenditures and investments by type
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GRI

_ Disclosure Requirements Report SD Annual
Indicator

report Report

Aspect: Supplier Environmental Assessment

G4-DMA Disclosure on Management Approach

G4-EN32 Percentage of new suppliers that were screened using environmental criteria Full 85

G4-EN33 Significant actual and potential negative environmental impacts in the supply chain and actions taken
Aspect: Environmental Grievance Mechanisms

G4-DMA Disclosure on Management Approach

G4-EN34 Number of grievances about environmental impacts filed, addressed, and resolved through formal

grievance mechanisms

Category: Social

G4-DMA Disclosure on Management Approach 12-14,
Full 6364
Labor Practices and Decent Work
Aspect: Employment
Disclosure on Management Approach Full 45-52
G4-LA1 Total number and rates of new employee hires and employee turnover by age group, gender, and
- Full 52
Benefits provided to full-time employees that are not provided to temporary or part-time employees, by
significant locations of operations ! >
Return to work and retention rates after parental leave, by gender
Aspect: Labor / Management Relations
Disclosure on Management Approach No labor union
Minimum notice periods regarding operational changes, including whether these are specified in
No labor union
collective agreements
Aspect: Occupational Health and Safety
Disclosure on Management Approach Full 45-48
G4-LAS Percentage of total workforce represented in formal joint management-worker health and safety
committees that help monitor and advise on occupational health and safety programs o 1o
Type of injury and rates of injury, occupational diseases, lost days, absenteeism, and total number of
work-related fatalities by region and gender ! >
Workers with high incidence or high risk of diseases related to their occupation Full 45-48
Health and safety topics covered in formal agreements with trade unions No labor union
Aspect: Training and Education
- Disclosure on Management Approach Full 50-51
G4-LA9 Average hours of training per year per employee, by gender, and by employee category Full 50-51
G4-LA10 Programs for skills management and lifelong learning that support the continued employability of
employees and assist them in managing career endings Ful 50-51
G4-LA11 Percentage of employees receiving regular performance and career development reviews, by gender
Full 50

and by employee category
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GRI
Disclosure Requirements Report SD Annual
Indicator
report Report

Aspect: Diversity and Equal Opportunity

G4-DMA Disclosure on Management Approach Full 45-47

G4-LA12 Composition of governance bodies and breakdown of employees per employee category according to
Full 52
gender, age group, minority group membership, and other indicators of diversity

Aspect: Equal Remuneration for Women and Men

G4-DMA Disclosure on Management Approach Full 52

G4-LA13
Aspect: Supplier Assessment for Labor Practices

G4-DMA Disclosure on Management Approach

G4-LA14 Percentage of new suppliers that were screened using labor practices criteria

Ratio of basic salary and remuneration of women to men by employee category, by significant locations
Full 52
of operation

G4-LA15 Significant actual and potential negative impacts for labor practices in the supply chain and actions
taken

Aspect: Labor Practices Grievance Mechanisms

G4-DMA Disclosure on Management Approach

G4-LA16 Number of grievances about Labor practices filed, addressed, and resolved through formal grievance No compliance
mechanisms
Human Rights
Aspect: Investment
G4-DMA Disclosure on Management Approach
G4-HR1 Total number and percentage of significant investment agreements and contracts that include human No human right involing in any
rights clauses or that have underwent human rights screening contract

Total hours of employee training on human rights policies or procedures concerning aspects of human

rights that are relevant to operations, including the percentage of employees trained

Aspect: Non-Discrimination

G4-DMA Disclosure on Management Approach No discrimination

G4-HR3 Total number of incidents of discrimination and corrective actions taken No discrimination

Aspect: Freedom of Association and Collective Bargaining

G4-DMA Disclosure on Management Approach No infringement

G4-HR4 Operations and suppliers identified in which the right to exercise freedom of association and collective
No infringement

bargaining may be violated or at significant risk, and measures taken to support these rights

Aspect: Child Labor
G4-DMA Disclosure on Management Approach No child labor
G4-HR5 Operations and suppliers identified as having significant risk for incidents of child labor, and measures

No child labor
taken to contribute to the effective abolition of child labor

Aspect: Forced and Compulsory Labor

G4-DMA Disclosure on Management Approach No enforcement

G4-HR6 Operations and suppliers identified as having significant risk for incidents of forced or compulsory
No enforcement

labor, and measures to contribute to the elimination of all forms of forced or compulsory labor
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GRI

Disclosure Requirements Report SD Annual

Indicator

report Report

Aspect: Security Practices

G4-DMA Disclosure on Management Approach

G4-HR7 Percentage of security personnel trained in the organization's human rights policies or procedures that
Full 43
are relevant to operations

Aspect: Indigenous Rights

G4-DMA Disclosure on Management Approach
No infringement

G4-HR8 Total number of incidents of violations involving rights of indigenous people and actions taken

Aspect: Assessment

G4-DMA Disclosure on Management Approach Full 15-16

G4-HR9 Total number and percentage of operations that have been subject to human rights reviews or impact

Full 15-16
assessments
Aspect: Supplier Human Rights Assessment
Disclosure on Management Approach
Percentage of new suppliers that were screened using human rights criteria
Significant actual and potential negative human rights impacts in the supply chain and actions taken No infringement

Aspect: Human Rights Grievance Mechanisms

G4-DMA Disclosure on Management Approach

G4-HR12 Number of grievances about human rights impacts filed, addressed, and resolved through formal No compliance

grievance mechanisms
Society

Aspect: Local Communities

G4-DMA Disclosure on Management Approach Full 53-64

[E=m |
G4-SO1 Percentage of operations with implemented local community engagement, impact assessments, and 53-64
development programs ul
Operations with significant actual and potential negative impacts on local communities Full 53-64
Aspect: Anti-Corruption
Disclosure on Management Approach Full 38-41
G4-S03 Total number and percentage and of operations assessed for risks related to corruption and the Full 38-41
significant risks identified
Communication and training on anti-corruption policies and procedures Full 38-41
Confirmed incidents of corruption and actions taken Full 38-41
Aspect: Public Policy
Disclosure on Management Approach
Total value of political contributions by country and recipient/beneficiary No support political parties

Aspect: Anti-Competitive Behavior

G4-DMA Disclosure on Management Approach NEvEr besn Brossauicd
G4-S07 Total number of legal actions for anti-competitive behavior, anti-trust, and monopoly practices and their

Never been Prosecuted
outcomes

136 | Sustainability Development Report 2015



GRI

Indicator

G4-DMA

G4-S08

G4-DMA

G4-S09

G4-S010

Reference

Disclosure Requirements Report SD Annual

report Report

Aspect: Compliance

Disclosure on Management Approach

Monetary value of significant fines and total number of non-monetary sanctions for non-compliance with Never been Prosecuted

laws and regulations

Aspect: Supplier Assessment for Impacts on Society

Disclosure on Management Approach Full 35
Percentage of new suppliers that were screened using criteria for impacts on society Full 35
Significant actual and potential negative impacts on society in the supply chain and actions taken Full 35

Aspect: Grievance Mechanisms for Impacts on Society

G4-DMA

G4-SO11

Disclosure on Management Approach Full 39-41

Number of grievances about impacts on society filed, addressed, and resolved through formal

) i Full 39-41
grievance mechanisms
Product Responsibility
Aspect: Customer Health and Safety
G4-DMA Disclosure on Management Approach Full 24-29
G4-PR1 Percentage of significant product and service categories for which health and safety impacts are
Full 24-29
assessed for improvement
Total number of incidents of non-compliance with regulations and voluntary codes concerning the Conform to the regulations and
health and safety impacts of products and services during their life cycle, by type of outcomes norms
Aspect: Product and Service Labeling
G4-DMA Disclosure on Management Approach
G4-PR3 Type of product and service information required by the organization's procedures for product and
service information and labeling, and percentage of significant product and service categories subject Full 24-26

G4-PR5

to such information requirements

Total number of incidents of non-compliance with regulations and voluntary codes concerning product
o . : Never been Prosecuted
and service information and labeling, by type of outcomes

Results of surveys measuring customer satisfaction Full 38-41

G4-PR6

G4-PR7

®
<
>

Aspect: Marketing Communications

Disclosure on Management Approach

Sale of banned or disputed products

Conform to the regulations and

Total number of incidents of non-compliance with regulations and voluntary codes concerning
norms

marketing communications, including advertising, promotions, and sponsorship, by type of outcomes

Aspect: Customer Privacy

G4-DMA

G4-PR8

Disclosure on Management Approach

Total number of substantiated complaints regarding breaches of customer privacy and losses of

Full 18
customer data
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Reference
GRI

_ Disclosure Requirements Report Annual
Indicator
report Report

Aspect: Compliance

G4-DMA Disclosure on Management Approach
G4-PR9 Monetary value of significant fines for non-compliance with laws and regulations concerning the Never been Prosecuted

provision and use of products and services
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